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Foreword
NS oo I . LA . - .

The ICAAP & AVWCF organized a conference in 1997 in Tagayray City with a broad objective to
understand reasons for marginalization of women ac all level of co-operatives, especially at decision
making level and to draw up a practical action plan to enhance participation of women in leadership.

The conference came up with an action plan which was circulated to all the members with a plea
to institutionalizing gender sensitive co-operative laws, establishing a gender-disaggregated data
collection and utilization system, creating a supportive environment for capacity building of
women co-operators as well as the co-operatives institutions for leadership develo piment of women.
However, even almost a decade post Tagaytay, women are yet to be seen and counted.

As decided in 1997, the ICAAP and AWCF again organized a Regional conference in Tagaytay in
2006 to evaluate the situation. Prior to that conference, a huge exercise of sex dis-aggregated data
collection was done to map the progress and gaps. There are about 520 million individual members
in 23 ICAAP member countries, Since this exercise was introduced for the first time, in view of
various limitations, planned to collect date from any 20 primary co-operatives of each ICAAP
AWCF and ACCU members expecting to collect information from about 1500 Primaries.

However, only 24 ICAAP Members from 14 countries sent data from 408 primaries consisting
of various scctors of co-operatives. Although 50% members responded but quanticy and quality
of data so collected reflects poorly on the performance of the co-operatives in respect of visibility
of women and gender integration in their co-operatives.

In spite of various limirations, this report is ready and I sincerely hope that the content can
provoke some response from the co-operatives and other stake holders. In order to achieve the
objective of gender integration in co-operatives, we will continue with the collection and
dissemination of sex-disaggregated dara.

I thank our members for their co-operation and The ICA Domus Trust for providing necessaty
funds for generating and publishing the report. Ms. Rahaia Baheran, the then Chairperson of
RWC demonstrated keen interest in production of this report. I particularly acknowledge the
hard work of Ms. Savitri Singh, Advisor Gender Programme of ICAAP in bringing up this

report to the fore.

July, 2008 Shil Kwan Lee
Regional Director



Introduction
m

Ve are pleased to present the study report “Engendering Data base in Co-operatives in Asia

Pacific Region”. The project of sex-disaggregated data collection and analysis has been introduced
ind implemented for co-operatives in this region for the first time.

ICA has engaged Dr. Indira Hirway, Director of Centre for Develo pment Alternatives of
Ahmedabad in India, to help implement the project. The format for data collection was designed
by the ICAAP in collaboration with Centre for Development Alternatives and then we collected
the data from the members. The data so collected has been supplied to Ms. Hirway for study and
analysis. She was also requested to help drawing a future road map for establishing the sex
disaggregated data base in co-operatives on regular basis.

We acknowledge the co-operation of all stake holders and hope that the findings of the study

may invoke positive actions.

Savitri Singh
Advisor, Gender Programme
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Issues Related to Gender
Equality in Cooperatives

Cooperatives: Definition and Role

Cooperatives are autonomous associations of people who join together to meet their common
economic, social and cultural needs through jointly owned and democratically controlled
enterprises. Cooperatives promote ecconomic and social development, as they are also commercial
organizations with a wider set of values than merely making profit. Each and every member of a
cooperative has an equal access to its benefits and services.

Cooperative form of organization has several distinguished features. These features include
its voluntary and democratic character, participatory nature and its commitment to high ethical
standards such as honesty, openness and social responsibility in all its dealings and activities.
Important attributes like combating exploitation, reducing disparities and improving social
conditions with gender sensitivity make cooperatives a preferred and more socially desirable form
of organization.

Cooperatives play an important role in generating jobs by directly providing productive
employment or self-employment. Cooperatives also facilitate the utilization of productive resources
in the most effective way. It is also believed that cooperatives promote process of sustainable
development, which takes care of economic growth along with equal distribution and
environmental protection. Cooperative members always work together to achieve their goals,
which they would not beable to get on their own. Thus cooperatives help the poorand the weak
in obtaining employment opportunities, both in rural and urban areas.
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eratives, usually not much specific attention is given for
¥

erative development. It seems that policy regarding
power to men and women. However,
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e levels remains much lower than the

them from using equal opportunities provided by cooperatives. In this way, the rules and reality
differs with each other with regards to women in cooperatives. There are various factors rﬂpﬂnﬂblﬁ

for this gender inequality.

Women have to face many constraints such as legal, social, cultural and economic restrictions

¥

o participate in activities of cooperatives, Poverty, low level of education, heavy work load due
(0 double responsibilitics, less time, shy nature and immobility are some of the major factors

which play very important role in keeping women away from cooperatives, Literature on women

in cooperatives reveals the fact that most of the time women are not aware of cooperative principles
and practices. They do not have casy access to and control over resources such as credit, education

¥
raining, capital and productive assets ctc. They do not get direct financial and social benefics of

cooperatives such as, maternity leave and childcare facilitics. When the provision of benefits such
as education and training is concerned, men are preferred over women.,

There are some important points that emerge from the experiences of developing countries
regarding gender in cooperatives:

I. General participation of women in cooperatives has increased over a period of time but
their active participation is still lacking. Women have just become passive members who
have to work under male dominated working system.

2. There is low participation of women in leadership and in decision making because of

prevalent patriarchy system of gender stercotype thinking and less education. For example
in Pakistan, the female representative in cooperative leadership is almost absent due to
male dominant patriarchy system.

3. Female quota in cooperative board is provided in some of the developing countries.
However, it is observed that one or two females cannot influence the decision-making
and have not been able to change the whole working system. The need for equal

l'EpIESEn[ﬂ.tiDﬂ Elﬂd HEHVDIking remains Unﬂ[[EﬂdEd in Mmost thhﬂ countries.

4. Insomedeveloping countries like India, women's needs and priorities have been considered
at policy level but the benefits and services have not yet reached poor women due to
their poverty and low level of educarion.

5. Frequently, laws are amended but not strictly implemented due to strong patriarchy
system. There is need to have attitudinal changes for implementing amended laws. For
example in India, most of the married women do not demand their equal righ for
property inheritance,

The structure of cooperative in developing countries is basically three-tier system with primary
societies at local level, secondary societies at block or district level and the apex society at the
national level. The types of cooperatives in developing countries mainly include Agriculture coops,
Credit and Saving coops, Consumer coops, Fishery coops, Fertilizer coops, Bank coops, Land
settlement coops and other Service related coops.

3
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Training on areas such as finance, technology and management are g‘h'cn I:’lﬂ&l‘ﬂ}’ to men rather
than to women. Training is generally conducted at centres lﬂciucd far t[‘ﬂ[:ll the homes, and henee
women cannot participate. At the Tagaytay conference, Lorraine Corner in her ?pcnmg Nl]]ill:‘is,
stated that in spite of having equal educational b:lt]{gr?und, the percentage of women holdin

managerial position was less than that of holding technical post when compared to that of men,

Lack of access to and control over resources: Absence nfn*c:mcp‘s access to :;md co-n!:'ml ?vcr resonrces
and benefits arising out of development process also affects womenss participation adversely.
Resides limited access of women to education and training, absence of political power and absence
of economic alternatives hinder women's participation in cooperatives.

Lack of education and training: These are considered as basic obstacles for women not reaching ac

the leadership position or not contributing in decision-making. There is a need to expand and
diversify the education and training opportunities available to women.

Engendering Statistics: A Way Forward

In order to change the above situation, the first requirement is to make women's inferior position
visible and to show the wide gap between the positions of men and women in cooperatives
through statistics. That is, the first important step will be to engender the statistics on cooperatives.

Engenderment of statistics is required to integrate gender concerns into policies, programmes
and projects with the aim of enabling gender equity and equality. It ensures that issues concerning
gender equity and equality are placed at the center of policy decisions, institutional mechanisms
and resource allocations. It also ensures that women's perspectives and voices are part of all
developmental efforts. Engendering statistics also has implications for macro policy making and
for influenci ng and Suppnning structural dmng:s in dr:vclupmc nt work of the nation. Statistics
on engendered special projects provides governments with a model to scale up and replicate. It

also demonstrates how to tackle gender issues with momentum and gives insights on how gender
can be involved in all programmes.

women in developing countries are far away from gender equality, as there are wide gaps between
Qie status of men and women in cooperatives,

One of the main strategic objectives of Beijing Declaration and Platform for Action is to
gencrate and disseminate pender-disapgrepated data and information ﬁ.fr planning and cv;lhfntinn.
[ specifically asked for collecting, compiling, analyzing and presenting on 3 rcqulnr basis data
disapgregated by age, sex, socio-cconomic and other relevant indicators, mcludn::g miu.nl':-cr of
dependants, for wiilization in policy and programme planning and implr.:mcnt:mnn. I‘II.IS can
help in rellecting problems and questions related to men and women in socicty. ICA participated
actively in the preparations f[or the Forth World Conference on Women in Beijing organized by
UN. The Platform for Action, prepared for the Fourth World Conference on Women (of which

ICA was an active member), has drawn attention to the need for information about gender
incquality in all walks of lile.

“I'he absence of gender-disaggregated data based on separate records for men and women, is
a source of gender blindness and gender bias against women.” This quotation is from the African
Placform for Action adopted by the Fifth Regional Conference on Women, held at Dakar rom
16 to 23 November2000. It is equally applicable to Asia Pacific countrics,

The Regional Conference on Women in Decision Making in Cooperatives, held at Tagaytay
City, Philippines, made a formal declaration (called Tagaytay Declaration or Tagaytay Resolution)
for promoting the participation of women in the leadership and decision making positions in
cooperatives (1997). The Resolution accepted that the first step towards mainstreaming women
in cooperatives is to engender the database of cooperatives atall the levels,

The declaration stated that the following aspects to be considered while studying existing
status of cooperatives in developing countrics.

P Democratic participation in cooperatives means that both men and women should
participate equally in cooperatives;
P Gender-related problems also exist in the cooperative sector;
L L] L] L] .
P Women are not a special marginalized interest group but represent half the world's
population and contribute to socio-cconomic development;
P Both men'sand women's needs and concerns must be addressed equally;
b

Both men and women should be provided equal opportunities and treatment within
the cooperative sector and should benefit equally from cooperative development;
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gf.‘l‘ldfr aspects in cooperatives, At that time, only 8 countries were the Memlbye .

I'.x';‘CI‘I _lnl"nn. no other country had shown any 5igniﬁc&nt ilwﬂhfcmr:nt Ol Won \ ‘:'”‘--f't Il{][_{:.
in the workshop. The seminar drew attention to the need for Improving e
condition of women through cooperative action and recommended ::mapcrn
government departments of cooperation and women's voluntary organizati
the awarencss on gender issues in cooperatives. As a follow-up of the s
conducted which focused on incorporating concerned oflicials

different countries in the process of involving women
response was not satisfactory

Aty
. 8]
he $0CI0ecq),

AMIVE Moy

cminar,
and women's Organization,
actively in cooperatives,
: . . and neither cooperatives movements nor women then
any interest in the involvement of women in cooperatives.

The second major effort on addressing women's active involvement in COOPEratives was care:
out during the year of 1975, which was declared as UN International women’s ye et
and activities in'this year focused on women, their problems and
Along with' government and international agencies,

from,
IHIUW"“TI , lh:

15elves shoyeg

ar. The researc),
the obstacles to thelr progress

. ‘ cooperatives recognized the need fo
mainstreaming women in development agenda. It provided more SCOpe to Women to get intg

¥ L] L3 - ‘ . " jat

gu: ICA. Once again ICA ROEC arranged a regional conference onithe “Role of Women in
ooper

& L] - L] L] L]
perative Development™. It addressed a wide range of issues pertaining to women and
cooperatives and prepared a strategy to get women actively involved in cooperatives at all levels

. Pss a follow-up of this conference following activities were carried out in'the member cotintrics

1. Various surveys to study the status of women S ”,:F:'. "
T 2 I 203 hing 2aciisa ad T e

2. -Wum:ncnmmirrc:sw:r:s:tupin,m:mbcrmun_t;ir:s,;;;; vitre linve sl ”4

=%} Natinnalcuurscsutr:arganiscd | i L 16 33 i babiosa ” ‘]

4. Studies on women's role in the consumers’ and égfiéult'ﬁ'r[:ll movements’ oousan]

5. Study material was produced and provided . lovisnmouilai il bas

The ‘third and very- important seminar held by ICA ROEC was on “Enhancing- Women’s
Participation in Cooperative Activities”. The focus of the’seminar 'was mainly to discuss-the
outcomes of women'’s project implemented in Sri Lanka in order to help-women to play amére
cffective role in cooperatives. Two major streams of thought evolved from the seminar; the firsc
onc was emphasizing on the need for setting up of cooperative societies of all types exclusively for

women where they can play meaningful role. This stream of thought argued that'in the present
socio-cultural sitruation and looking to the aspect of high illiteracy rate in women this is the best

Way 1o encourage women to come forward in cooperatives. The second group of thought supported
for the need of women getting involved in the mainstream of economic activity and they should
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[ll.lj-" 1 more cffect |
wherever fl:fllllr".'fl. but this group
d be sidetracked.

in cooperatives due to rarious

ard alongside with men and
L L] '1-r
revent iIIr: H'III'III; up ufrnhnwc wOoImerns a:,rmpcr.lt! = I
" =
' I L1
:h-u (o po on an exclusive asis would mean that they wo
’ 3

- icipation
| UL studies noted low female parc .
[ carly 1990s many ve. The studies added that tradiuans of men

Il as social pressures make it difficult for

r A |
- a

come lorw

reasons many of which are already discussed abo

jating, : ‘ atters, illiteracy as we
negotiating and handling moncy matters, illitcracy a R
ible public role. The types 0

o be male oriented, was also noted as important factor that

invisible 1 ! ! cratives
kept women away, As a result, women are almost invisible in cooperatives. Mm::}cli coop j
¢ ay, , 100 ) ; : Tl Al i
arf JImost like men's cooperatives, These studies have also come out wi qﬂ. |
i ini ective wa)
ecommendations. Provision of education and training was reported to be the most ¢ y

' in cooperatives.
(o improve the status of women in coop

eratives deal 1n,
women to play an active and vis p

particularly cash crops, which tend «

[CA Gender Equality Committee, .

. J . ¥ ' 5 o5 Wip L 4 .; Fp FF 2 I ,
Gradually the work of [CA Women's committce €x panded. In order to discuss and exchange the
] VILH R =00 21200 DL (Y Ie k) | POy 4ia 1200 - - ¥ i
cgper'i:hté;and ideas on g:ncrcr issues cffccuvclylwnr_ldvfndc, [CA Women's Committee was
erreag 2l L 15l LEOOIT e L 1T A0 WL, LI ] G d Co r ; f'th fnur
oivi mittee. Gender Committee 1s onc of the
given the name of ICA Gender Equality Comm

mililrtccs;\;-;hith facilitate ICA members to focus on different issues of cooperative
b LTl eiinyld (1 ax+d Irse *31) 1 rry

thematic com e R T 5 _ | ’
esearch. The Gender Equality Committee (ICA GEC) promotes equality between women an
S A N L O, ULS (i1 MOBLALETI 061 0) SL5 (#1208 505 L " f d*' G :

i ion in the co-operative movement and society. It was formerly known as
men and gender integration in the co-operative movementang,

the ICA Global Women'’s Committec. This Co ﬁlmiﬁcg’i}'s ﬂcm;‘gémtif:ally governed by its rncmbcrs

'-'Pndrs.!‘!g.glﬂﬁﬁl;b}rlth'?l;;..r:.*"':':HJI::I::I sy seronani o1 2z nsasinn ) : ; oI "
) i;Th::‘-..fisit:mi of the Committecis of a gender integrated movement and a sociery where women's
i |-, i 2L 25VIIE190100) 1) 322 010 DAL e 1L 132 T r

and men's values, skills and contributions are valued equally and can be ucifzed on 2n cqualbasis,
hussharing ights and responsibilices, and whete the arganizition of work snd deciion melarg
A b e B D A bk ek v
e e B s o B e ) et
e B L A ey e L
1%1‘1"55:‘?‘;-1]{?:?;?‘:_IFTFTP??”FETF“L&,F#-_.EI:‘.E. promotion qf_wqm:n: through positive actions such as:
gender ﬂﬁr}:ﬂqs‘tﬁl ing for women qptl;!hrg;ni;;;in_ing schemes; carcer incentives; recruiting and
promotion schemes; mentorship programmes; access to decision-making bodies. It calls for defined

targetsand dimeables as 2 means of achicving equality between women and mea. _

The committee participated actively in the preparations for the Forth World Conference on
‘Women in Beijing organized by UN in 1995. In its Statement to the Fourth World Conference
~on Women in Beijing, the ICA gender equality committee reiterates the potential of co-operatives
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sl . Decision-making 10 cooperatives” held in Tagaytay city (7.9 May

Conference on “Women 1t landmark for women in CGGP“_ﬂti"ﬂ' Th_""' _c““fﬁftl:ltﬂ showeq
or lan¢ conofwomenin leadership and decision-making StrUCtures
 concern towards the low particip onal, regional as well as global level. The conferepc,

in a position of inequality compared with me
erns are not even considered in current decision
pdueto discrimination in education and training
nd and do not offer equal opportunities for th

]
d with concern that: (
nj:i}- because their situation, n:::ds.and Zu:s; i
E‘la}dng, (2) women are marginalized in lea ; .
and (3) today’s cooperative by-lows are gender

omen employees. Vs
women members and Eh Cunﬂ:f ence was to increase the number and level of participation of
The focal theme ol the

leadership and decision-making structures and processes in cooperatives atall the
' 1 ers . ) LI
women in the ﬂ 1 thpfact that women have different needs, interests, priorities and style of
cognized the _ . g
s im hgn pared to ‘hat of men. These differences are mainly due to their different
e ] in cooperatives
lea - rzi es and situations. Therefore, only equal representation of wu'men in ;; - an
5[;::1 c ely and properly address the needs of women. It stated two major reasons hnr avingan
e ip. First | ' ument.
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| | ing, | ir right, Second onean
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' i improve decision-making, | }
more important is that women _ . e p——
i i i ner. Further, it argued tha g
ctical way as well as in an efficient man _ .
eedswo -'P’ i ilies and men; as women play difterent roles simultaneously
needs would also benefit children, families and men;
as caregivers, wives and mothers. o f
i atform foract
The Tagatay Conference has come out with a concrete strategy knmtjn 35: P enm
fori I icipation of women in leadership and decision making in coopera
or improving participation o

14

"
lon

the

Asia and Pacific region. The strategics included instituting gender sensitive cooperatives laws,
bylaws and policies that promote increased women membershi p in cooperatives and participation
in leadership and decision-making; building capability of cooperatives on women leadership
development and building capability of women for leadership and decision-making in cooperatives,
Major recommendations under this strategy include creating a gender balance in cooperative
management, integrating women into activities of cooperatives, recognizing that shared work
and parental responsibilities promote women's increased participation in public life, promoting
women to be effective and efficient in performance of their duties, encouraging them for career

advancement through proper training programmes, documenting successful cases and establishing
a network of women leaders in order to influence decision making processes.

Developing, promoting and implementing a gender-disaggregated dara collection and
utilization system for cooperatives is a major recommendation of the Conference. It is argued

that a gender-disaggregated data collection is the basic step for gender mainstreaming in
cooperatives,

Creating Engendered Database

Tagatay Conference has stated that it is important to measure the actual partici pation and
contribution of women and men in the cooperatives for making women’s contribution to
cooperative development visible and for showing the degree of inequity and inequality in women's
and men’s involvement in cooperatives. It facilitates the recognition of gender issues in cooperatives.
Italso provides a concrete basis for formulating policies and programmes as well as for providing
cooperative services, which are gender responsive.

One of the main strategic objectives of Beijing Declaration and Platform for Action is also to
generate and disseminate gender-disaggregated data and information for planning and evaluation.
The PFA specifically asks for collecting, compiling, analyzing and presenting on a regular basis
data disaggregated by age, sex, socio-economic and other relevant indicators, including number
of dependants, for utilization in policy and programme planning and implementation. This can
help in reflecting problems and questions related to men and women in society.

ICA has tried in the past to collect gender disaggregated statistics to map the situation of
women in the Co-operative Movement. In 1996, ICA President senta letter to members asking
forinformation to evaluate the level of implementation of the resolution. It specifically demanded
the information on gender disaggregated statistics on membership, women’s participation in
powerstructure and decision-making and copies of any plans/policies for achieving gender equality.
After obtaining such information a detaied! report was prepared. The report summarized collected
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information and suggested some of the changes in implementing ICA strategy. [CA Strate
then reviewed from the gender point of view. This database however is limited iy tr:rmsglt[
coverage as well as in contents. It does not include all the mc:ml:nr:r countries of ICA Mnrr:m:r
data does not show any consistency of regular period of time. | i
Looking to the explicit recognition of the importance of cngcndcrcd d:mbas:: on thr.: 0 1¢
hand and the limited success achieved in creating such a database on the other hnnd ICA bk
decided to make a systematic effort to engender its database. It has asked CFDA (Ccnu:r For
Development Alternatives) to undertake such a study. The present report is the outcome nf ﬂus

study.
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The main objectives of the study are as follows:

(1) To study the existing database of cooperatives in Asia Pacific with a view to assessing its

adequacy and identifying data gaps from gender point of view,
(2) Todevelop astandard system for generating, analyzing and utilizin’g:-‘g'i:ntl&'r-‘i:li'sa’g'gifg'it;:‘d
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(3) To promote and assist primary level cnupcrauvcs in, using this system s0,as 1o collect

gender-disaggregated darta on'a regular basis tojestablish| bcnchmnrkg and monitor the

progress towards a more gender-responsive cnnpcmtwc movementand Lo 00l 5

(4) To collecrand publish gcnd:r—d:saggr&gatcd data on' conperauw: members for'relevant
government bnd:cs and the g:n:r:al publlc. 2711239 do sgwisie mam 26110 510
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concerns in tojit. .

mnp:rafw&‘afﬂl thc levels.

~ Approach and Methodology

j ! it 1]

MIWTIETOIC) 1 10T . .
In order, to csrabl:sh a cumpr:hcnswc sr:x-dlsnggrcgatcd and duly engendered database, it is

important to understand the constraints and problems of women that prevent them from effective
and equal participation with men in the different activities of cooperatives, The first step for the
study therefore was to review the literature including the pastand present activitics of ICA in this
field. In order to. understand the constraints of women with respect to their participation,
empowermentand decision making roles in co-operatives, a detailed literature review pertaining
to the status of women in cooperatives was carried out. The review also included major events
.-li#k::-: éunfcrcnc:, seminars and workshops organized by ICA and others, major Conventions,
policies, : action plans ;md activitics related to gender aspects in cooperatives as well as studies by
scholars in, :hm field. Thls review hclp:d in ld:nnl:ymg critical concerns and issues relating to
women's participation in cooperatiyes, in assessing. the past efforts of ICA in engendering data
and in determining the contents and methods of the study.

.11 Collection and analysis of the available data was th:s:r:.nnd major step. This shuwcd r.hat the
existing database on . cooperatives is very poor with res pect to understanding gender inequality
and suggested that there is.a-need to broaden the data base to incorporate the gender related

n.l....-....l..l: J‘:' - - ad i ; L A’ KL 4 o S Al e

."';'1;;_, it 0L 2MUNoYr Ao Ligely ¢D11e2% 110 RO

Questmnnaires for Data Cnuecuun

|
- - 5
| |

= i< £}
Thc méjﬂr task for Lh: study thr:r:furc was to d:s:gn qucsnonnmrr:s to collect critical data from

»
"_‘ I';_.-l'v’

"ICA has '_a_la:g: nr._.cwurk world wide mcluclmg in Asia Pacific. In all, there are abour 222
mcchrgHrg’amzatmns registered under ICA representing all sectors of the economy. Together
these co-operatives represent more than 800 million individual worldwide. The Regional Office

Asia and Pacific of the ICA covers about 28 countries. It has more than 70 apex co-operative
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Apex COOpErative Were selected from different countries. These includeg
countries. mund‘ < F;h from Iran, Korea and Sri Lanka and four from India, The other ape
(W0 2peX COOperatives & - om the rest of the countries. Each selected Apex cooperatiye Wag

{ves werce E:ICEIEd _ - 1 : ‘
cooperatives « ofcollectinginformation of twenty primary cooperatives from their respectiye
then given thetask of primary cooperatives is high in those countries where Numbey

X number ; ; X
u:.unmﬂ. Asa TC:Z :l:lsn high. There were around 397 primary cooperatives, which responded
of Apex cooperd
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: : estionnaire 1 was designed to collect informaigy
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about ICA Apex cooperatives. This schedule includcd'inﬁ:rmatinn on t}.u: sh.ar::.r_:.f‘ male and
fernale in cooperative membership, their snciu-cct?numlt:: backgr‘uund, their actvities and Ehti,
level of participation in cooperatives. The information on issucs discussed o aomedin meeting
facilities provided to women and changns needed for .mal-ung womien actively participatingin
cooperative activities were also collected. Questionnaire 2 was designed to collect data on the

rwo separate schedules to collect the required data frop,

status of women in primary cooperatives. Similar types of information were collected through
various questions from primary cooperatives. The contents of the database were primarly

determined by the objectives and the strategies for integrating women in to cooperatives ashid
down by the Tagaytay Resolution.
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The data collected for understanding the role of men and women in cooperatives can be
broadly divided into the following categorics.

1. Data on membership of men and women in cooperatives at different levels: These data is

presented according to (a) countries / sub regions to understand the geographical differences
in the participation of men and women in cooperatives and (b) according to sectors /

industry to understand the diversification of occupations of men and women in
cooperatives.

Data on participation by men and women in decision-making: These data show the
participation of men and women in the management of cooperatives, as chairperson,
secretary, as a member of board members or committee and in administrative post.
Once again, presentation of these data according to the countries / sub regions and

sector, level of cooperatives has shown where women stand as decision makers in
cooperatives of different kinds and at different levels.

Data on Capacity Building of Male and Female members in cooperatives: In order to assess
the role of women in cooperatives, it was necessary to understand the access of
opportunities for men and women in capacity building and training. These data
highlighted gender inequalities in accessing skills - technical, professional and managerial,
for equipping themselves for upward mobility and for decision making,

Quality of Participation in Decision Making by Men and Women: Mere presence of women
as members or as office bearers in cooperatives does not guarantee their empowerment
or their participation in decision making. It was necessary to know the quality of their
participation, as compared to that of men, in decision making by collecting data on the
attendance of women in the meetings, seminars and various training programmes.

Facilities | Amenities provided to women workers in cooperatives: As the Tagaytay Resolution
has pointed our, women's need are different from the same of men, and these special

needs have to be addressed by the management of cooperatives. Data therefore is collected
on the benefits provided to men and women members,

Any other Data reflecting Gender based needs: In addition to the above, some additional
data on women’s constraints / problems are collected to understand the limitation of
women’s participation in cooperatives. For example, analysis of the data on age, education
and profession etc of women may help in understanding what kind of women are likely
to participate in cooperatives, and what kind of support women need to improve their

participation as members and as decision makers in cooperatives at different levels.
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Table 1: Response Rates in Different Countries

' Responses from Various Countries

No.  Country | ICA Member Coops Primary Coops
I China I )
2 Japan ' | 0
3 Korca | 2 37
4 Inn 2 40
5 " India 7 148
6 Nepal I 20
7 Pakistan 0 16
8 1 SriLanka 3 51
29 10 - Malaysia 2 42
o 2100010 Myanmar I 20
11. - Philippines I 8
12 ~ Singapore 1 5
131+ Thailand | g
14  Vietnam 1 11
Ly Tt:ntalI g 24 408

Lold a0 1200 3ol
1 .£ i.1°g & {1l g} a1 kgl fellffl |
Data Quality and Data Analysis
LRI ISV ¢4 JiJesy b Jicl 1ol |

The darta collected through the questionnaires included quantitative as well as qualitative daza.
Qualitative open-ended questions were put into the relevant categories to minimize the number
of responses. The answers for such questions were clubbed together as per their similar meaning
or connotation and put together in a'few categorics. When necessary, appropriate indicators have
been developed to evaluate the status of women's involvement in cooperatives in the light of the
goals set out in the Tagaytay Resolution!

Basically two types of indicators were developed for every question. (See Annexure 1)

1. Percentage share of male and female to total within the category: This type of percentage
is better in understanding the disparities between men and women at any level.

1 /12.,, Percentage sharc of male to total male members and female to total female members in
cooperatives: This is a better indicator showing actual status of female in cooperatives.

21



p omen: Thisis better indicator to shoy,
women:

within country or sector. ly

ied out to throw light on the involye

[

3 :TP:rc:tivcs at different levels. Nt of
.. Lind for the cooperatives in the regigy, |

study of [hlisty of data and reliability of the obtaineg d:t faceg

. QT
onded, was less than twenty in some of th fﬂunt;::
¢ - _

. oapore and Thailand. An Apex COOperative from Pakistan dig g
like China, Philippines: Singap eratives. Further, the questionnaires were not iy} illeg;,

for Apex €© ;tivcﬁ et responded to open-ended ql.{t.st'lnns_
by many respondents: Many co0pP lems found in responses from cooperatives, Firstly,

, : rob . _
There were quite 3 few other P by many cooperatives could not provide dyy, i,

ucstiﬂﬂs . .

o of someof the g . up their region name ;

misunderstanding of ost of the cooperatives have filled up 5 ME N plage o
s ' smn{::1 m

the mark. For In

s, Secondly, there Was problem E ianguagﬂljn. ome nf.thﬁ "osponse,
sector of the OOPeRNEE ST | B 0 tion (like the name of their committees) in o
Many cooperaives il d = éeciphes. This problem was specifically observed in respoy,
language; which was difficult € - Malaysi Thirdly, though it was decided to collect data oy,
sent by cooperatives ﬁ-om'IZnﬂ e was also found from only men or only wop
mixed type of coOperatiye:

COOPEratIVes.

The quality of data Was also not fo

und to be highly reliable as there were some discrepancie

bers in some of the fields. The total was not matching with the acy
in male and f:mal; nurﬂtt1 £ ales, Number of women at different post including board membes
toral numl:fcr GF:P;::T{; whe highis than the total number of members in cooperatives, Thi
was somenmes

i £ the numeric and open-ended questions in order to represent falsely that their cooperativ
Insomeo

i‘ g:;ndi;ti:;ﬁ; study suffers from some methodological limitations. First ofall, the fr.l:ttina
of cuu::rative.; was done on a purely random basis, withn.ut any cunc;plt of s;rr;il:hg; 11:;
number of cooperatives that responded from different ct?untne':a d'u:l not rc:bl y repr s
population of cooperatives. Moreover, as there is no baseline statistics available on sexdescg

dara, there is no scope for comparing the data with any past data.

Strength and Limitation of this Exercise:

: : - the stady
In spite of these limitations and the disappointments in getting the right responsc
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important from the gender point of view. This is because not much is available on women in
cooperatives in the region. This could be seen as a beginning in generating sex desegregated data
within cooperatives. The study is also important for ICA and member organizations, as it has
drawn attention to the limited role of women in cooperatives on the one hand and underlined
the difficulties of generating the required data on the other hand. The study also provides guidelines
for further actions required to generate the required data.

This report is divided into six sections. The first section provides the background of the
subject and justifies the need of the study by mentioning clear objectives of the study. The second
section presents the brief information about ICA, its history, its profile and its efforts to collect
sex-desegregated data from cooperatives. This third section deals with the approach and
methodology used for this exercise, The fourth section gives analysis of data showing the overall
status of women in cooperatives. Section five puts emphasis on benefits derived by men and
women in cooperatives. It describes the importance of such benefits in improving the status of
women in cooperatives and depicts the real picture of obtaining benefits by men and women in
cooperatives. It also provides country profiles for the countries for which it was feasible to do so.
[t presents country reports and inter-country comparisons. Section six concludes the major findings
and presents specific reccommendations for creating comprehensive engendered database at all
levels of cooperatives. It also gives general recommendations for en gendering cooperatives and
engendering database for promoting gender equity or mainstreamin g gender in cooperatives.

Some Recent Statistics on Cuuperatives

We present below some latest data on the status of sex segregated data on coo peratives existing
in different countries.

Percentage of Women in Membership of Co-operatives (ICA Members Only)

Country | Organisation 1996 | 1997 | 1998 | 1999 | 2000 | 2001 | 2002 2003 | 2004
India National Federation of State

Co-operative Banks Ltd.

(NAFSCOB) 3%
Iran Mollah-Al-Movahedin Credic

Co-operative (MAMCC) 16%
Japan Japanese Consumer Co-operative

Union (JCCU) 90%
Japan The Japanese Workers'

Co-operative Union (JWCU) 45%
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Country | Organisation 1996 | 1997 | 1998 | 1999 | 2000 | 2001 |2002 | 2003 2004
Japan Central Union of Agicultural |
Co-operatives JA-ZEN CHU 13.5%
— |
Japan National Mutual Insurance
Federation of Agricultural
Co-operatives (ZENKYOREN) 8.9%
-
Korea National Agricultural
Co-operative Federation (NACF) | 7% 17.3%
T —
Korea National Credit Union
Federation of Korea 40.3% 49.3%9
Korea National Federation of Fishenes
Co-operatives (NFFC) 8.9% 63.49
Malaysia | ANGKASA 35%
Malaysia | National Land Finance
Co-perative Society Ltd, 35.6% 5.7%
Nepal National Co-operative
Federation of Nepal 7% 13%
Philippines | National Confederation of
4 Co-operatives (NATCCO) 62%
Singapore | Singapore National
Co-operative Federation Lid.
(SNCF) 50.9%% 47.4%
Sn lanka | Federation of Thrift and
Credit Co-operative Societies
(SANASA) 50.8% 58.194

The above rable indicates the poor state of affairs regarding sex-segregated data on membership
of cooperatives under ICA: (1) in most cases the data are available for only one point of time, (2)
the data do not seem to be reliable when some time series data are available — one observes
abnormal fluctuations in data, and (3) it is not possible to come to any conclusion abourt women’s
membership in cooperatives on the basis of the data.

The following table also leads us to observe similar findings about the data on employees of
cooperauves.

Percentage of Women Employees in Co-operatives

Country | Organisation 1996 | 1997 1998 1999 | 2000 | 2001 | 2002 |2003
Japan Japanese Consumer
Co-operative Union (JCCU) 17.8% 15.2%
Korea Korcan Federation of
Community Credit
Co-operatives (KFCCC) 7% 22.1% | 52.9%
Korea National Agricultural
Co-operative Federation
(NACI) 35% 35.2%
Korea National Credit Union
Federation of Korea
(NACUFOK) 65%
Korea National Federation of
Fisheries Co-operatives
INEFC) 28.6%
Malaysia | ANGKASA 56%
Nepal National Co-operative
Federation of Nepal 7.5%
Singapore | Singapore National

Co-operative Federation Ltd.

(SNCF)
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ANNEXURE 1
he status of women in primary cogpe .
Indicators used t0 asses Vey
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Ip 0 . . ‘thy
A. Indicators on members -.I:r:]l as by sectors  industry: _ by
countries / sub region® as ® ol member of cooperatives
a. Dercentagt ni‘:wumtn B memberso f cooperatives
nto - ‘
crc.cnla co me¢ . L, E o T
o £ ation by men and women in decision n;)&kmg- 1td|ﬂmntpmiﬂun
B. Indicatorson P:mﬂPucmy .s 2 member of board members or COMmMiteee 4, | irln
. . sC ' . x )
like chairpersons v countrics sub regions and sector and level “{_‘c‘:’“l"‘:ralwﬂ
administrative Pn;t };,fwnmﬂﬂ chair person o total number of chair persops
2. Dercentage sharc g of women as chair person to total members of Womep
b. Perten thousand num In
[ves
;””Pm" b are of women SCCRETATY ro total number ﬂfm:lc retary
c. lercentages : to total memb S
1 Per ten thousand umber of women as SeCretary ers of womep i,
cooperatives _
A Pcrfcnl:agt chare of women in board to t:rtal bn;rd mcmb;rs -
: ; members to total members of w ;
£ Derthousand number of women as boar Women n
(IVes i ;
;uupt;:agc hare of women in committee 0 €0 tal committee members
AL mitteec members to total members of w
b, Derthousand aumber of women as com omen
in cOOpEratives 1 _
: er of chair pers
|, Dercentage share of men chair person to mfal num 1 p T}ﬂ |
j. Perten thousand number of men as chair person to total members of men iy
COOpEratives -
k. Percentage share of men secretary 10 total number of secretary N |
| Perten thousand number of men as secretary to total members of men in cooperatives
m. Percentage share of men in board to total board members |
o Der ten thousand number of men as board members to total members of menin
cooperatves
0. Dercentage share of men in committee to total committee members |
p. Der thousand number of men as committee members to total members of menin
cooperauves
C. Quality of Participation in Decision Making by Men and Women: data on the attendance

of women in Annual general meeting and board meeting by countries / sub regions nd
sector and level of cooperatives
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b,

d.

B

h.

} & @ W & @
Percentage share of women participation to total participants attending annual general
meeting,

| - i
Percentage of women attending annual general meeting to total members of women
members in cooperatives

] - # L] § ] i . .
ercentape share of women participation to total participants attending board meeting
| . ; - "

crcentage of women board members attending board meeting

] [ i T .
creentage share of men participation to total participants attending annual general
meeting

Percentage of men auending annual general meeting to total members of men
members in cooperatives

Percentage share of men participation to total participants attending board meeting
Percentage of men board members attending board meeting

Data on Capacity Building of Men and Women members in cooperatives: dara on the

attendance of women in seminars, programme, training programme by countries / sub
regions and scector and level of cooperatives

b.

C.

Percentage share of women participants to total participants attending seminar or
conference

Percentage of women attending seminars or conference to total members of women
members in cooperatives

Percentage share of women participants to total participants attending training
programme or capacity building programme

Percentage of women attending training programme or capacity building programme
to total members of women members in cooperatives

Disparity Ratio between men and women in attending training programme or
capacity building programme

Percentage share of men participants to total participants attending seminar or
conference

Percentage of men attending seminars or conference to total members of men
members in cooperatives

Percentage share of men participants to total participants attending training
programme or capacity building programme

Percentage of men attending training programme or capacity building programme
to total members of men members in cooperatives

Facilities / Amenities provided to women workers in cooperatives: Data on benefits
provided to men and women by countries / sub regions and sector and level of cooperatives
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e. Dercentage of women ceceiving training to learn new skill to mr.-.}l memberg
women members in coOperatives -

€ Dercentageof men receiving maternity benefits or child care leave to total mepyy,
of men members in COOpEratives

g Deroentage of men receiving health insurance to total members of men membes;,
COOPETAtIVES I .

L, Dercentage of men receiving credit/loan to total members of men members i,
cOOpEratives

i Percentage of men receiving technical support to total members of men membey
in cooperatives

j- Disparity index for men and women in receiving training to learn new skill

k. Disparity index for men and women in receiving maternity benefits or child cax
Jeave

| Disparity indexfor men .nd women in receiving health insurance

m. Disparity indexfor men .nd women in receiving credit/loan

n. Disparity index for men .nd women in receiving technical support

o. Disparity index for men .nd women in receiving training to learn new skill
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4
Data Analysis

Membership Profile:

There are 800 million members of cooperatives around the world, and it is estimated that th
cooperatives employ some 100 million persons. It is clear that cooperati a1H:'cl ik
scope for employment. e -
There are about 28 countries covered under the Regional Office Asia and Pacific of the
and they have more that 70 apex co-operative organizations. Each apex organi D hﬂ "
national / state level co-operatives as well as micro/primary level cu-upcrativi o has st
Out of twenty-eight, only thirteen countries participated in this survey Th:: most |
information they provided was on profile of membership in cooperatives. C;n anave o o
constitute around 319% of total members in cooperatives. However, there is large varigt;::::;

countries and sectors. As seen above, cooperatives provide large employment opportunities to

?cnplc, to both men and women. In this context, it is important to see women's representation
in cooperatives at various levels of positions.

Table 2: Distribution of male and female at different levels
of cadre in Cooperatives 2003-2004

Vf;rfwup?sfriam in ICA Apex Coops . ICA PrEmagCaap:
operatives Male Female | Total Male Female Total
No. % | No. | 9% | No. No. % No. 9 No.
President/ Chairman 18 | 94.7 1 |53 19 358 |90.2 31 7.8 389
Chief Executive 17 | 100 0 0 17 270 68 41 | 103 311
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ntage of female in various posts in primary cooperatives

Table 3: Percentage of Men and Women in High Positions to total men and women
members in Cooperatives 2003-2005

Various position in Cooperatives or Men and Women in high Positions Per Ten
Level of post Thousand Members of cooperatives

Men Womien Total
Board Members 12 4 4
Committee members (per'000) 3s5.1 17.3 29.4
Admin manager 7.4 4.0 15
Admin executive 7.2 3.4 10.7
Non Executive admin staff 50.2 21.9 2.2

The above table provides the details of the pyramid. It shows that for all the higher-level positions,
the representation of women is much lower than that of men. The disparity between the shares
of men and women is quite visible in all the leadership positions. In board members the male
representation to total male cooperative members is three times higher than that of female.
While in committee members it is two times higher.

In short, even though the representation of women in cooperatives does not seem to be very
low, their representation in decision-making is extremely low.

Socio-economic background of cooperative members:

Literature on gender and employment in the context of Asian countries indicates that there exists
a strong age and marital status based discrimination in labour force in Asia.

An insight into the distribution of age groups of board or committec’s members working in
cooperatives provides interesting results. On an average, the share of women members in the
youngest group (Age between 20 and 40) is higher than their male counterparts. This indicatesa
strong preference for young women members in decision-making process. It seems that the older
women who are usually married having children are not preferred and they have very few options

available. This indicates that cooperatives are not different from any other informal sector in
Asian countries where age is a decisive factor in the selection of members.
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Table 4: Age distribution of male and female members in board / COmmitye,

Age Group XA

Age 20 to 40 Age 40 to 60 f\gc 60 and ﬂbn:\

Men 6251 6529 .
43-5 n/ﬂ 45. % 11.1 [},n

1]
Women 3805 2310 830
54.8 % 33.3 % 12 9

— i _ o

of male pu[iticiun in Iran, Malaysia and India as well as the female politician in Iran and Thailand

is worth noting, Itappears that there is lot of political influence on cooperatives in these countries,

The proportion of members having service or self-employed as a profession is not much significant.

Table G: Professions of male and female members of board/ committee

Educational background of both men and women is another important factor in bogrg o
committee membership. It is assumed here that higher education can be helpful to Womep
becoming more influential in decision-making process in cooperatives. A striking feature i that
the proportions of both men and women decline as one moves to higher levels of educatie,
Secondly, some of the countries show better picture of womens educational background whep
compared to the education background of their men counterparts. Those countries are Myanmg;,
Singapore, Thailand, Korea and Iran. On the other hand, some of the fastest developing countries

like China, Sri Lanka, India and Vietnam have reported very low proportion of women members
having higher education.

Table 5: Educational background of male and female members in board / committee

Profession of members
Farmer | Business | Politician | Service | Self Employment | Others | Total
Male 4975 1188 348 137 13 31 6692
743 % | 178 % | 52 % 2 % 0.2 % 0.5% | 100 %
Female 2511 359 56 41 4 22 2993
83.9% | 12 % 19% |14 % 0.1 % 0.7 % | 100 %

Participation by men and women in various activities:

Mere presence of women as members or as higher-level officers in cooperatives does not guarantee
their empowerment or their participation in dccisinn-makjng. It is very important to assess the
quality of their participation as compared to that of men, in decision-making. Attendance in
meetings is the first step for participating in any process. Therefore, it can be taken as an indicator
of level of participation..Presence of women in board and annual general meeting is taken as
indicators showing the nature of their participation in decision-making,.

Educational Background
Primary High School University
Male 4187 3144 1972
45 % 33.8 % 21.2 %
Female 1535 1184 741
44.4 % 34.2% 21.4%

Table 7: Attendance of Men and Women Members in Annual General Meetings and

Board meetings in Apex Cooperatives

Again, some of the sectors like agriculture, supply and marketing, housing, social services have
reported very low percentage of women with higher educational background.

Most of the board members (both men and women) in cooperatives are showing their
profession as farmers. Members having business as a profession is also dominant in some of the

countries like Singapore, Malaysia, Myanmar, Sri Lanka and Phil ippines. However, the presence
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Male Female Toral No. Of
Board
Meeting
No. % No. % No. % No.
Share of male and female
members attending Annual
General meetings 4 3797 1 95.1 | 197 4.9 (3994 |100 14
Share of male and female
attending board meeting 947 | 93.9 42 | 4.2 |1009 [100 | 187
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At apex level cooperatives, women participants in annual general meetings and board
account only for4.9% and 4.2% respectively. Except Philippines and Malaysia, no other
have reported any significant percentage share of women attending board meetin B

fﬂllﬂ[;i“

or Nny,)
general mectirig,

Table 8: Artendance of Men and Women Members in Annual General meeting o
Primary level Cooperatives

Male Female Total No,. {_J-F
' Board
Mttling
No. % No. % No. %0 No.
Share of male and female
members attending Annual
General meetings 86818 | 62.1 |[41760 | 29.8 |139916 (100 | 9187
Per ten thousand of
cooperatives members
artending Annual general
meeting 337 366 357 9187
At primary level cooperatives, the share of women participation in attending annual genera

meeting is around 29.8 %. However, their attendance per ten thousand members of coo peratives
indicares that the proportion of women attending AGM (366) is sl; ghtly higher than that of men

o —

(337).

There are large variations across countries and sectors. Aro
the percentage of women participation rate of more than 30%.
partcipants (54.8%) attending annual general meetings. This is obvious as the sample from
Nepal includes mainly women cooperatives. This is followed by Sri Lanka with 52.75, Vietnam
with 50.9%, Singapore with 42.9% and Myanmar with 42.2%. On the other hard China, Iran,

Pakistan and India are ar the bottom with percentage share of women participation even less
than 20%.

und seven countries have reported

Nepal has reported highest women

20% in most of the sectors except fisheries
retail services sector with 609

banking and finance (41.9%).
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Table 9: Attendance of Men and Women Members in Board mectings in Primary

Cooperatives
Share of male and female attending board meeting No. Of Board
Meetings
Male Female Total
" No. % No. % No. % No.
14614 82.8 3111 17.6 17658 100 5690

[t isimportant to note that around 65% cooperatives reported that board meetin gisheld oncein

1 month, while 18% reported that it is held once in every fortnight. The only country where
mectings are not being held regularly is Pakistan,

Although women’s presence in annual general meeting is quite significant, their presence in
board mectings, where the decisions are being taken, is very poor. At decision-making level,
barely 0.1 % of board members attend board meeting. On an average, women account for
17.6% participants attending board meetings. There is large variation among countries and sectors.
Nepal stands first with women constituting 45.4% of total participants attending board meeti ng.
This is followed by Singapore with 37.8%, Vietnam with 32.8% and Philippines with 30.1%.
Sri Lanka and Thailand, which constitute good percentage of women participants in annual
general meetings, has reported only 23.1% and 17.3% of women participation in artending
board meeting.

The lowest percentage of women participants is found in Korea where women constitute
only 0.2% of total participants attending board meeting. This is in spite of the fact that women

constituted around 20.8% of the toral participants attending annual general meetng. Itindicates
poor share of women in decision making in Korea.

Pakistan and China are second and third from the bottom where the percentages of women

participants are very lowi.e. 5.7 and 7.1 res pectively. They also have low share of women antending
annual general meeting,

Sector wisc analysis shows that the sectors in which women partici pants are higher in numbers
are not economically very attractive. The percentage of women participants is observed to be the
highest in retail services with 45.8%, followed by thrift and credic with 37.5%, miscellancous
others with 29.4% and multipurpose with 26.7%. The sector like banking and finance in which
percentage share of women participants was quite significant, shows only 12.8% (less than average)
ofwomen attending board meeting,

In short, there is not enough participation of women in decision making roles at different
levels of cooperatives as well as in different sectors.
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Before we end this discussion, it is important to point Ddl{[ a hmltaémn ?F tlhcdr“
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More Details on Decision making roles of men and women
At different levels:

Apex Cooperatives: The information on share of men and women in decisio 'n-nml::i'ng Positioy
at Apex level cooperatives indicates that an average percentage share of women in dcmm?n-m;ﬂdn
positions is only 8%. Only one woman was reported on the post of chairman Or president frqy,
Singapore. For the post of chief executive, no woman has b?r:ln rcpurt::*d. 'I:hr:rc Isa large Variatiop
among countries when percentage share of women In dcclsmn.-nmlu.n?; is EGHSI.d:rEd. Vietnap,
has reported very high percentage share of women i.c. 71.4% in decision-making lf:vcl. This js
followed by Philippines with 26.7% and Japan with 20.5%. On the other hand, China and Iran
have not reported any women working as board members or at any decision-making level. Ko,
and India have shown only one percent share of women in decision-making positions.

There are nine committees on different subjects reported in most Apex level cooperatiyes.
The highest number of committee reported from all the countries is business and marketiy
management committee which accounts for 26.7% of the total committees reported. Audj;
banking and finance management committee is the second highest reported committee from

most of the countries. However, Women Committee is reported only form three apex
cooperatives.

Table 10: Distribution of Committees reported by Apex cooperatives

Name of Commirtee No. %
Account and administration 5 8.3
Advisory commirtee 7 11.7
Loan and credit commirtee 2 3.3
Business and marketing management commitcee 16 26.7
Election and member committee 3 5
Educarion, information and training committee 7 11.7
Audir, banking and finance management 12 20
Women’s commirtee - 5
International Relation Dept. 3 5
NR 2 3.3
Tortal 60 100
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On an average, woman represents 18.4% of share in committee members. The maximum share
of women members is reported from women'’s committee, which is vcry. obvious. This share is
;.:pnr[cd from three countries namely India, Sri Lanka and Singapore. ‘&Ef]ulc thf.:*pcr?cnmgc 511:13':
of women reported in business and marketing management committee which is present in
maximum numbers of countries is very low. Among these countries only Vietnam and Malaysia
have reported good percentage share of women representation on this committee. While in India
and Korea, the representation of female on this committec is zero percent.

At Apex level, an average share of representation of women members in non-executive staff is
11.5% while at manager level it is only 2.4%. This clearly shows that women have to go still a
long way to get themselves into decision-making process. The representation share in administrative
stalTvaries greatly among countries, Philippines, Singapore, Sri Lanka and Myanmar have reported
relatively higher percentage share of women in administrative staff, while Korea, Iran and India
lave reported very low percentage share of women representation.,

At primary level, the percentage share of women in the post of chairman or president is very
low. The overall percentage of women as chairperson or president is 8%. However there is variation
among countrics. It is obvious that the representation of women in this position is higher in
Nepal as most of the sample cooperatives are women cooperatives. However, in some of the
countries like Vietnam (36%), Philippines (25%), Singapore (20%) and Thailand (12%), the
representation of women in such decision-making position is reasonably good com pared to other
countries. Sectoral distribution shows very clearly that the representation of women in the post
of chairperson is visible in only specific sectors like thrift and credir, multipurpose, consumer and
other miscellaneous sectors. The represéntation of women at the post of chairman is very low in
agriculture (4%), and banking and finance (2%) sectors. Other important sectors like dairy,
marketing, housing and health have shown no women representatives in high decision making
positions.

Similarly, the percentage of women representatives at the level of chief executive is also very
poor in most courtiers. Korea, Pakistan and China are at the bottom and do not have any female
representative on the post of chief executive, India is also notin a good position when the percentage
share of female representative at the post of chief executive is considered. Sectoral distribution
shows a similar pattern as discussed above.

The percentage share of women representatives in board members is less than their share as
membership of cooperatives. This indicates that the women have not still reached at decision-
making positions. However, some of the countries have reported remarkable share of women in
Boards. The percentage share of women as board members is the highest in Philippines with 44
% share, followed by Nepal with 43 %, Vietnam with 40%, Singapore with 25%, Myanmar
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Table 11: Male and female representatives in board members of the primary cooperative

i

Male Female | Total
85.5 % 14.5% |100%

Percentage share of male and femalein board members

Per ten thousand cooperative members representing as

board members

12 q £

As far as committees in primary cooperatives are concerned, the maximum number of various
committees exists in Sri Lanka. Committees existing in Sti Lanka vary from admin, accountand
audit related committees to banking and finance, credit and savings, local level, transport and
trading to various products and project related committees. However, the representation of women
in these committees is only 27 % and per thousand women members in all the committees s
only two which is less than that of men members. Philippines, Singapore, Vietnam and Nepal
are four countries where the women representation in such committees is quite substantial. Looking
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to the women representation in different committees, the case of Korea is the worst among all.
The average percentage of women members representing their share in committees in Korea is

only 0.8 and per thousand women members’ representation in committee is also negligible.

Table 12: Distribution of various existing committees in primary cooperatives

Name of Committee No. %
Admin, Account and Audit Comm. 106 27
Banking and Finance Comm, 29 7.3
Campaign, welfare & Education Comm., 40 10
Consumer Comm., Purchasing & Sale Comm. 57 14
Credit, savings and insurance comm. 52 13
Executive Comm. 13 3.3
Local level Co-op. 16 4
Management Comm. 33 8.3
Service including Non-Govt. Service Comm. 5 1.3
Training and personal development Comm. 21 5.3
Transportand trading Comm. 33 8.3
Women'’s and children welfare comm. 13 3
Discipline Comm. 5 1.3
General Body or advisory committee 30 7.6
Handicraft Comm. 3 0.8
Hospital Management Comm. 2 0.5
Housing and building 6 15
Planning & Project Comm. 7 1.8
Printing and publication comm. 3 0.8
Staff & Miscellaneous 11 2.8
Contract or tender approval comm. 1 0.3
Agri. Products Comm. 24 6
Research and Foreign Comm. 5 1.3
Other Sub Comm. 76 13
NR 180 45
Tortal 397 100

39




Sector wise percentage
interesting results. Th
health sector (15%) is less:

hese rwo sectors (41 %) in Supp
N men in these tWO 3

indicates that wo

ough

different committees.

Table 13: Male and female e

chare of men

ngntath‘ts in

nd women rep

resentatives in different commjy,

members in supply and trading (1
holding position in various copmy.

Cs Shn

. ; : METY
cipating actively by bccnmmg mey

Wy
3%) 3

ey

1§
Nbey of

various committees 1 primary C00pery,

Women members in co

men. Health is the only

is reasonably better (29.2%).

Table 14: Representation of m ‘
staff in primary cooperatives

Representation of

mmittee per thousand are onl

male and female in other administrative staff by country

ale and female in other administrative

chrcsf:nmtiun In Committee <o
Share Per thousand male and female membegg of
Sex No. % cﬂgpcmti?cs rcprcscnl:ing in various tummiltc“
Male 9041 82.7 — 3]
Female 1969 18 2 S
Total 10937 100 = j ;

- |
y two when compared to that of 4 in case  multipurpose, social services, thrift and credit, and miscellaneous sectors. Once again, the sectors

sector in which women members representing in committee per thousand | like dairy, fishery and housing, in which the share of women’s work is quite substantial, have

Male Eemale Total
Represen- Represen- Rep fesen-
tation per tation tation
ten per ten per ten
thousand thousand thousand
No. % members | No. % members | No. 0% | members
Managers 1920 65 7.4 1044 32 4 29641 100 11.5
Other
Executives 1855 | 67 7.2 886 32 3.4 2753| 100 m
Other Staff/ 129531 70 50.2 5639 30 21.9 18609 100 :
non executives
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The only segment, in which women representation is significant is the segment of
administrative staff. This indicates that women arc important mainly in non-professional and
non-technical types of jobs. On an average, women have represented 35% at the manager level
position, 32% at executive level position and 30% at non-executive staff level in administrative
segment, Myanmar, Philippincs, Thailand and Vietnam, which have shown reasonably good
women representation at decision making level, also show good percentage of women
representation in administrative jobs.

Sri Lanka has shown good parentage of women members at all the three levels of administrative
positions with 65% at managerial level, 39% at executive level and 58% at non-exccutive staff
level. Cooperatives in Sri Lanka are controlled by Sri Lankan government. The government in
Sri Lanka has made many cfforts to include women in cooperatives through different government

projects. That is why the representation of women as members of cooperatives as well as in

 administrative positions is much higher. Nepal has also shown some consistency in the percentage
' of women members at all the levels of administrative positions.

[t is worth noting that the difference between percentage shares of women representatives at

| " L] L] L] L] L] L} &
executive or non-executive and managerial level is very sharp in countries like Korea, China and
| . i .

' Singapore. Iran and India are t.ml}r two countries which have shown very low women representation
‘ in this segment (however, this could be due to the biased sample in the case of India).

Sector wise data shows that representation of women is good in the sectors like consumer,

shown negligible percentage of women representatives in all the three different levels of positions
in administrative segment.

Capacity Building for Men And Women:

 Training programmes and the share of- women attending them: Around 62 percent of primary

cooperatives responded to the question asked about members attending training programmes or
capacity building programmes. The most frequently attended training programme is training for
managers and directors for learning rules and regulations of cooperatives. Surprisingly, Korea

reports the highest percentage of attendants to these training programmes. However, the percentage
‘of women members attending such training programme is very low (17%) in this country. The

other major programmes include training related to agricultural development, accounts,
administration and taxation, personal skill development training, marketing and business related

training, leadership development programmes, and programmes related to women’s empowerment
and women’s welfare.

On an average, the percentage share of women attending training programme is 37.45%.
However, there are cross country variations in this. Nepal stands first with the highest share of
female participants in training programmes, with 91.4% women attending the programmes.
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Scctor wisc analysis of the data indicates that there are five scctors in which the percentage

], share of women participation is more than 50%. These arc retail services, supply & marketing,

1 : . ding training pro - : . -
M}*ann}‘:ﬂfl:"”h Gﬂicm percentage share of women ACASING o PC8MRmmes I51*"“}*].:1 r,gric:ul[urr: and agro processing, misccllancous others and thrift and credit cooperatives.
are at the bottom W :
. idi rogram ‘
¢ o programme [capacity building programme attendeg by Table 16: Participation of male and female in training programme /capacity Building
Table 15: Training P during 2003-05 :
members during programmes conducted during 2003-05
Name of Training Programme 3_9_..._____3‘&‘ Participation of male alx:cl.lf;fnalc In training programme /capacity
Spoken English/ P:rsnnaf skill development . g 0 _‘i{ utlding programme
Income generating maining (hnmciﬂfd‘“i"%‘ B s 24 2 Male Female Total
s : dng etc. 3
compost fertilizer making, scent M - £ 74 R P No. % No. %% No.%
Training proggramme related to agriculture J
Training prog. for hrd or admin. officer 17 12 26712 62.6 15953 37.4 42665 100
: 31
s ter literacy 38
Training prog for Cﬂmp_" e 33 ‘?Seminar:sfmecting and the share of women attending seminars/meetings: There is some
Training prog for capacity bul'cing — overlapping in the response to our question on attendance of training programmes and seminars

Training prog. for manager, directors ctc. related to cooperatives rules
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: 169 994 or meetings. However, we separated the responses carefully.
and regulatons . e
Training prog for development of school children, youth or community 14 L7 Table 17: Seminars/ Meetings attended by members during 2003-05
Training prog. related to rural bank officers 18 2] :
- 23 =1 Name of seminars No. %
Training prog for non executive staff 28 lish/ al shill devel
Account, admin and taxation training 66 g|_Spoken Englis . pcrsctn- : ET: ¢ ol 9% -
Marketing and business relared 31 34| Income generating training (handicraft, fodder, jewelry, plantation,
— food package, fishing etc.) 45 |11.3
International /national prog. (asia pacific iv regional n/s 2004) 21 2.6 —
' Training proggramme for farmers related to agricultural development 116 | 29
Role of the security I M—— —
Training prog. related to administration issues 8 2
Women empowerment 8 | Train: P I
raining prog for compurer litera
Leadership prog. 20 | 24 Rk : : , - : .
, - Health, education and environmental awarcness related prog. af | 14
Women'’s welfare and their righr, their issues 15 18 : :
— Cooperatives general meetings for both executive and non executive members | 96 | 24
Financial / investment management 40 4 Child h :
R e e o1 | 26 =tildren, you and community development training programme 12 3
e 9 |2 Rural bank customer’s seminar 12 3
e 20 | 10 Account and internal audit related prog. 18 5
— Marketing, business and entrepreneurship development prog. 35 J
Production of consumable goods like textile and paper bags 11 J
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Name of seminars =~ e——
International /national prog. (Asia Pacific IV Regional N/S 2004) *'"F“E--T
Local Level or sub Comm. Members Training Seminar _“"I“'S'--\\;\
Lcadership prng. —"--%.E.___T
Women tmpowerment and women's issucs _"'E"*\?
| Financial / Investment Management ﬂ"‘E
| Credit, savings and insurance prog. ZE""J\
. = " I 28
Coi:-pt:ranv: related issues like vision, rules, responsibilities, benefits ete, Gf""l-
Animal husbandry and dairy products related 17 -
NR N 1 *'i"*
Toral — L X
397 | 109
Table 18: Participation of male and female in seminar or meeting =
conducted during 2003-05
Participation of male and female in seminar ¥
Male Female Toral i
No. % No. % No. %
158793 60.0 105782 40.0 264575 100

S

Around 66% cooperatives responded to the question on seminars attended by their membe
The most frequent seminar artended by members is on agriculture related issues. This is follow
by general meeting of cooperative for both executive and non-executive; health, education
environment related programmes; and women empowerment and women related issues.

The analysis shows that the proportion of women attending seminars on technical as well
in professional orientation programmes like spoken English, personal skill development, traini
for farmers for agriculture development, computer literacy and international and nation
programmes is much lower than the same of men. However, their participation is higher th
men in seminars on women empowerment issues and rural bank services. This indicates th
fernales are sidetracked by providing training on empowerment issues. In fact men should also!
provided training on women empowerment issues. It seems that women need to be trained mo
on professional and technical issues for making them more competent to take up decision maki
roles.
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. discussed on women Issues: ['he resp 9. The maximum response

nding to this question v/as only 6

Tl“: rcspunsc.s werc C

Legal 1nd Political Agenda,

(1) fssues under Economic Agen
The issues falling under cconomicagen
1 ‘

da:The highest numbers of issucs fall under economicagenda.
' da account for 55.4% of total responses. The most frequenty

! u ' i iviti women. [t is
d i under this ngt:nda is about income-gencrating ac.[mu:l:s for o' e

d;s ppoin ln.ss | ' ' nomic acuvitics

ISEUH":' ing that thenc‘.tiviticsdiscusscd during thcmcctmgﬂ::nﬂ::w.rpmh::m e
o b | lated training, painting cloth and pods, rearing o

' arlour relate g d
L« livelihood maintenance, cauty p cloth and
like li clihoo

; : ing, handicraft, plantation and
: rey items like paper bags, furniture netting, BAcE
le, manufactu;ﬂﬁ ip:a:um': d that women can be trained in such activities so that they can

for their family. This imposes double burden on women. Work at home

catt
rice processing et
ce extra income
I outside the home put lot of pressure and stress on women. | | |
discussed about credit and saving facilities. The introduction of

d weightage by many cooperatives. It was interesting to know

Prﬂdu

and wor .
The next important 1ssue was

it was also given goo _ ;
lc;:m and u;r;dcl:;’; . gfgt otal responses discussed about the issues related to unpaid work of
that aro *

men. Issues under this category basically include taking care of wunilcn and.childrm:t, ?:uviding
::tdcm:: facilities and enhancing women’s skills by providing them hlghl){ skilled training. Some
of the cooperatives also gave a thought to allocate a portion of fund especially for women related
mw';"[;fircspnns: rate was overwhelming from two countries Sri Lanka and Philippines.
Unfortunately, Chinese cooperatives did not respond to this question, and there was poor preference
given to economic agenda in Korea, Pakistan and Myanmar.
(2) Lisues under Social Agenda: Most of the issues under this agenda were about health and
education related activities. This issue was given more weightage by cooperatives from countrics
like Vietnam, Philippines and India. The important point to be noted here is thart there is low
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. like Korea, Iran, and Malaysia. Moreover, the g,

rics : :
" ::5 In cﬂUI'l o . I
social 18 . benefits for women. For instance, in countries |jj, Kore on
~ot turn into = b cooperatives in their agenda of bogrg My g
r S0

.+ health care benefits is almost negligible i hﬂ:;:':‘;’rb}:n
the

China and Singapore, such kinds of Ssues g
C

=14 countries like Faxisteth " Health issues included programmes related ¢q c

In aﬁcﬂda of bm.l + o yarious diseases inﬂ]Udi“B HIV/AI DS, €Nvirgp
ntwomen and birth control measures, Educy
0Ny

£5r women, promoting girls participation it
. 00

offairs, waste management and impact of chemiy )
g

discussed by

n-:][
dfe Uf
ml,','nh

swareness, food for maternity an
issues included educational programm¢
cooperatives, religious, culcural and sports
social awareness programmes:

(3) Isues under Legal and Political Agen
his issue. The prefe

da: Cooperatives from most of the countries e
t

iven to issues on legal and politica] :
251 rence given « ‘ agendy
Iran have rcspnrf; u;ﬂd 100% of coOpERLIVeS discussed issues under this agenda, The highes

esponses were from Philippines Sri Lanka and NEP:‘:I‘ Other :cuuntrics also hﬂ‘:”: responded

P bly better. The most important point was discussed under this agenda v, m
'dus ag:nc:; reasona 03; women by helping them to get into leadership role, dﬂcisiun-nmkjng
1mpruv:bn:r§j;‘zimmm committeé members and national body on women. Other jsgye,

gender equality, public speaking, allocation of fund especially

commendable.

Pfﬂ CCSS,

induded were women empowerment, -
orking of cooperatives.

for women wing and netw . | | |
nds of amenitieslsupport required for women to actively participate

(4) Sugg rovided for the kinds of support required for women for active

cooperatives: The suggestions p '
participation are clubbed into five major categories. The maximum nu mber of suggestions (around

53 9%) fell under the category of healch and personal care. Under this category various suggestions
include improving the health status of women, fulfilling women's basic needs and support from
family. This indicates that unless and until basic requirement of women is fulfilled, itis difficul:
for women to participate actively in cooperative activities. Korea has given maximum weightage

to this kind of support for women becoming actively participative in cooperative activities. This
is because health issues are not given priority in Korea. In fact it is not much discussed in agenda

of board meeting also. Other support required for women for actively participating in cooperative
activides include financial and educational or skill development related support. Nepal, Sri Lanks
and Thailand have suggested these kinds of support that is important for active participation of
women in cooperatives. Administrative and political support like formation of special commitice
for women and giving women equal rights is very important for making women actively
participative in cooperatives. Providing for suitable time and places for cooperative activities s
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Jlso very important suggestion as women can attend various activities without a
,ddition to these actitudinal changes like proper guidance and counscling

¥ @ " & . a
through gender sensitivity programmes is also very important suggestion

ny problems, In
changing of mindsey
which came oyt from

'5) Changes recommended in the present policies, rules and regulasio

hecome active in the management of cooperatives: Four different types of recom mendations k
been made related to changes in present policies, rules and regulations in co Dptfﬂtiv:]frh ave
include legislative or provisional changes, legal amendments, changes in rules and I'EB'UJEIi;; ese
lastly the changes in administrative implementation. Majority of changes recommended ns a;]d
Jdministrative implementation of policies. Philippines, Myanmar, Nepiltd Vieer m:r;; or
recommended such types of changes. The specific changes recommended under this ca ve
include making women’s participation compulsory, promoting education and 1w31cgnf}’
programme to improve the level of their participation, giving recognition to women’s - reness
social security to women, advance technology for women, free working hours and l:sia::;sn::;
from government.
The second highest response was for legislative or provisional changes. The highest perce

of such recommendations has come from Korea and India. The suggestions indudcdind mf:c
type include representation of women in board members and other committee on :quﬂc[;;

developing special cooperatives for women, reservation for poor and backward women and si pport

them through women’s bill.

The third type of response was for changing rules and regulations in cooperatives, K
Nepal and Sri Lanka have recommended these changes. Types of changes r:mmmendcd‘inccl’ “:’
provision for setting up special women’s committee and appraisal of women’s work prnvisiu: :;'
savings and credit, insurance and facilities through rules, exemption of stamp duty E;ld support i
agricultural areas leading to women empowerment. A

The fourth type of recommendations is on legal amendment which is reported from Iran
and Malaysia. This included protection of women against domestic violence, positive discrimination
for women’s rights and welfare as well as protecting women workers who work at night.

The above analysis also indicates that women face many problems and there are many constraints
that need to be addressed to improve the status of women in cooperatives

Concluding Observations:

O .
De ca; conclude from the above analysis that the female representation in cooperatives is not
nsignificant. However, the poinc is that their proportion in decision-making is very low. The
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participation of women in board meetings s also not significantin most of the counyy;
ts a clear bias for selecting men in training programmes and capacity building pro
are not selected particularly for professional and technical courses.

Country wise analysis shows that Pakistan and Korea are at the bottom wit, p,
overall status of women in cooperatives. Singapore, Philippines and Vietnam have s

(e

Srammeg ‘%%

Bards i, the
VI relagjyg
zfnﬂl}*sis sho
Clves
representation in the sectors like agriculture, banking and finance and thrift and creg;

j
W

bu Poo;
t,

better status of women in cooperatives. As regards the sectors of cooperatives, the
that women have good representation in health, consumer and workers coo pera
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5

Benefits Derived by Men and Women

Through Activities of Cooperatives
And

Country Profiles

—__’_——_—_—_‘_———

Types of Benefits offered by Cooperatives:

The earlier chapter showed that women are in a clearly disadvantageous position in cooperatives.
Firstly, their representation in important sector has been found to be low as compared to that of
men. Secondly, the employment pattern of women in cooperatives is highly concentrated to
ngn-prnfcssinnal position, sp:zciﬁcaﬂy like in administrative position. Thirdly, their representation
in higher-level position and in decision making is observed to be low. Fourthly, their participation
level has been observed nort to be satisfactorily in many countries. Thus the position of women is
clearly inferior in cooperatives in countries like Pakistan, Korea, Iran, India and China. It is
evident that the cooperative laws, which do not exclude women directly from participating in
cooperative activities, have not been able to help women in any significant way.

It is extremely important to look into the various types of benefits derived by men and
women in cooperatives. Five major benefits have been studied here in order to see the dynamics
of such advantages in cooperatives and its impact on women. The first two benefits, maternity
leave and health care/ insurance, are of social security measures. Social security measures have their
roots in the needs for protection of workers against the loss of earnings. Loan or credit is observed
as micro finance facility. Last two benefits technical inpurt and training are considered as indicators

of human resource development. The first and foremost benefit is maternity leave or childcare
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wernity leave on almost equal basis durin g2003-05. On

tvrzs provided o0 55% of women and (paternity leave) to 45%
e The on of en receiving 2ll the five types of benefits is less than that of men.
- - paternity leave is quite interesting and encouraging men to help
s domenic worewhich ol rimately provide some relief to women. India is the exceptional country

Wop E g, aeg
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1196 of total maternity leaves 111'uvitlt:tl to 81% ol men and only 19% of women,

where 8190 ot to L insurance, the percentage ol women obtalning healil, \nstance b less 1)

mfcasc Q.Fhi:;[t.?:ull-c Ir:m. India, Malaysia, Myanmar and Thailand, On e o156 land,
that of men In o : lvas Vietnam, Singapore, Plilippines, S0 Vanle and
icis higher in case ofwomen in countries suc
Ncpﬁtnn and credit is the only benefit, which have been I.)rnvif:lf:d to all (he cur::utrir:u. I lrw.rr:v::l.

- ne bias towards men in case of loan and credit facility. Around 729 of beneficiaries

— “f‘tmqi of loan and credit; women share is only 28%. India, Iran, Korea, China and
;r:l ;;Z;nl :vc earwilles Pmpurtiu.r.l of women beneficiaries than that of men, Women in,
Pakistan have no access to loan and credit beneﬁ.t. | |

The benefit of technical input for farming is also provided to mlunl: number of men than
women. Around 80% of beneficiaries are mcnland 20% of beneficiaries are women, lﬁxc:f:pr
Nepal, Myanmar and Philippines other countries have shown less number of women getting

technical input for farming when compared to that of men. This hinders the economic
development of women who wants to work in farm or wants to start some business,
Training to learn new skills are reported to be o

countries like China, Korea, Iran, India, Sri Lanka and

Percentage to cooperative members obtaining benefits: The percentage to cooperative
members indicates the difference between coverage of men and women under

btained by less percentage of women in
Malaysia,

these schemes, The
proportionate figures for men and women indicate that very small portion of cooperative members

have obrained such benefits. Except loan and credit no other benefit is reported in a significant

proportion. However there is a great variation among countries when each and every benefir is
considered separately.

[tis surprising to notice that only Myanmar has reported good proportion of women (22.7%),
who have received maternity leave or childcare benefit during 2003-05. Other than Myanmar

only two other countries, namely, Sri Lanka (4.2%) and Nepal (2.5%) have reported small
percent of women members who have received maternity leave. In other countries the proportional
rates are very mar

ginal. This shows that very few women received the benefit of social security
during 2003-05.

An average health insurance received by women is 3.7%, which is more than chat of men

(1.9%). However, there are five countries in which the
Insurance

proportion of women obtaining health
is less than that of men. These countries
China.

are Myanmar, Malaysia, Nepal, Iran and

Again, loan and credit is the only benefit,

which is obtained by significant number of
00perative members. Philippines, Myanmar,

Thailand, China and Korea more than 50 percent
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Country Profiles

ata that we could get from the different countries, it is not possible to present
profiles. However, we present below broad profiles of the countrics, using

ordatawe could collect. It needs to be pointed outat the outsct thagdu: to (1) the biased
eV (e were 1ot in a position to sclect representative samples of cooperatives in member
d (2) the uneven responsc from different countrics, the pruﬁltr:s created through the
pletc and representative of the actual situations. In spite of these limitations,

With the limited d

complete country

sample
countrics) a0

'« qre notrcom
‘ icture of the countries.
rovide a broad p
they dop

Nepal:

— country with population of 24.7 million, islocated in South Asia. Nepal has the
Nc?a ) ot capita GNP among all the selected countries. Ithas around 12 million total workforce,
i:;:i:fh 40 9% is female work force. Nepal has higher percentage of female participation rate

mp’-ﬂ‘*‘:d .0 other South Asian countrics. However, around 76 % of females are working in the
co

informal sector. | |
The sample of cooperatives selected from Nepal included all women primary cooperatives

(around 40%), as a result, the sample is.biascd in favour of women. This biased sample has
chown the representation and participation rates of women higher than that of men. Nepal
therefore remains on top with respect of almost all indicators on gender profile. The data report
high female employment in almost all the sectors.

Out of 20 primary cooperatives from Nepal, majority of them (12) are thrift and credir
cooperatives. Among other cooperatives five are multipurpose, two health coo peratives and one
Agriculture cooperative. The representation of women is 36.42 % as members of primary
cooperatives, 43% as board members, 48% as committee members, more than 40% in all the
theee administrative positions, 35 % as chief executive and 45% as chairman or president. It
scems from the data that the share of women participation is substantial in each and every position
in cooperatives. This is because the 40% of selected cooperatives were of all women cooperatives
pe.

However, the number of women board members per thousand members (6.17%) is less

- than that of men (14.05%). This indicates that in spite of having more number of all women
cooperatives, the status of women in decision-making and leadership position is not that good
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In short, though the share of women is higher as members 1n COOPEratives, their positioniy
tecision-making and lead ership posts seems good but not better than men when compared g

that of men. Their participation rates in meetings and training programmes are much lowe
d .

Also, the benefits given to cooperative members vary lot becween men and women. Womenar

comewhere better or somewhere worse than men with respect to cooperative benefiss,

India:

India possesses 1064.4 million populations, which makes it the second largest populated county
o the world. It has 473 million workforce, out of which femnale share is around 33 %. Howevet
of the total women worker, more than 90 percent work in informal sector. Itis gcncrally ubscf'rtﬁ
that in spite of a large number of steps taken to improve the status of women in cooperatve
there are wide gender disparities. Such steps include reservation quorta forwomenin bc’mrd memben
and equal property rights to women etc. This indicates that the rules and regulations haven
resulted in proper implementation and administrative procedures.

Since the sample of cooperatives selected is not fully representative and the res

cooperatives is uneven (the response from India has been higher than the samein other co

o6

ponse from

untrc

fie pmm‘: created is not cﬂm.plctf:. }:Imwcr, the data do indicate some important broad trends.
gatstics P primary cooperatives 1:1d{catr: that the share of women in the members of cooperatives
e Jround 21.64%. T!n: rcprcscnlnt{nn of wn-mcn board members per ten thousand women
cooperative members is only 3 as agrinst of 11 in casc of male. The similar figures for commiteec
nbers is only 10 for women as against of 40 for men. In administrative positions the figures
for women are 2 percent .fur managerial level, 3 percent for exccutive level and 26 % at nop.
xecutive stalf level as against 8 percent of male for manager level, 5 percent for executive level
and 71 percent for non-cxccutive level.

The only positive aspect of India is the indicator per thousand members attending annual
gcnt:rﬂl meeting is more for women (38) than that of men (27). This shows that in spite of
having their low status in cooperatives Indian women are actively participating in mectings.

Women are ata lower level with respect to attending training programme or capacity building
programmes. Around 13 percent of women attend training programmes as against of 17. 1 percent

me

of men.
Percentages of women receiving social security benefits like childcare leave and health insurance

are less for both men and women. The response for getting loan or credit seems to be quite okay.
However, data on credit and loan benefit clearly shows that the access to creditand loan is less for
women than that for men. For both men and women, the percentage of obraining technical
input for farming is extremely low in India. Only 1.1 % female members obtained such benefits
as against of 2.2 % of their male counter parts during 2002-04. The percentage of women
obtaining training for new skills is slightly higher than that of men. This is because most of the
training programme conducted in cooperatives include programmes which support side activities
like home gardening, beauty parlour courses, Jewelry making etc. Such skills puc more burdens
onwomen in addition to their household activities.

Pro women policies and practices in India have helped women to participate actively in
cooperative activities. However, their low representation in decision making process and leadership
role do notallow them to access all the opportunities provided by cooperatives.

China;

Being the largest populated country, China has total population of 1288.4 millions. It has work
force of 773 million, out of which 44% is female workforce. The representation of women in
workforce is quite high in Fhina. Moreover, women are also in a good position at political level.
Forinstance, around 22 % of parliamentary seats in China are occupied by female members.
Coming to the cooperative statistics, the Apex Chinese cooperative has not responded very

) well. There are only two primary cooperatives, which responded to the survey. The status of
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Iran:

Iran’s population is 66.4 million of which 25 million is.in worl-:fc:rcc. Women’ shag In vy
force is only 29 % which is very low compared D‘:J c:thcr Asian cﬂu.ntrles. Female i lﬂggi ng behiyg
in every aspect in Iran duc to feudal system. Statistics on cooperatives also show the i,
of women from every aspect of cooperatives.

The share of women members in comparatives is only 11% in Iran. All the indicators f
ferale representation at different levels of positions show lower share when compaeq thatq|
male. The representation of female at the level of non-executive staff is nil. This clearly shoy
that the feudal and traditional Muslim society does not allow poor women to work

Only 13% women attend annual general meeting as against 28% men. The percentage o
women obraining training programme is higher than that of men. This undoubtedly specif
that the women who are members of cooperatives are able to participate in cooperative activities
They also obrain capacity building training from cooperatives. The absence of social security |
benefits in the cooperatives of Iran is highly discouraging. The benefits obrained by womenis

cooperatives of Iran are loan and credit and training to learn new skills.

fffiﬂrstam

Korea:

Korea is 2 small country having a population 0f22.6 million in 2003. It has total a workforcedf ,'

12 million, of which 43% are women which is higher when compared to other Asian countrics. |
Around 19.5% of Korean women are working as unpaid family workers. |
Korea has 24.64 % of female representation in cooperative membership. The responses from
K”m‘" cooperatives are only from agriculture and fishery sectors. Compared to other countries,
Korea is at the bottom when the overa] status of women is considered. This is because the ratio
::nvctn men and women members for each indicator is very high showing the vast differenc |
ceen th € status of men and women, For instance, the number of board members per thousand
cooperative members is only 2 in case of women as against of 44 in case of men. Furthes there
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Participation level of women in annual general meeting is 3.3% g 2gainst of 4,19,

[he percentae of men and women attended training programme is very low (0.2%). Even the
ialsccurity benefits are not provided. Neither training to learn new skills nor technical inpug
§ 0 \ oy ' . .
o pmwdcﬂ- The only facility available in a substantial proportion is credit or loan fo
r

gory where women,
ghly concentrated ipy

for men.

for farm
lyoth men and women.

The analysis of data from Korean cooperatives proves that the stage of cooperative

Jevelopment is at initial stage. The participation level is very low for men and je js the least in case
ofwomen. Further, no benefits are provided except loan or credit,

Malaysia:

Malaysia with 24.8 million total population has 11 million people in wok force. Out of these
4.18 million are women, which accounts for 38 % of total work force. Political participation of

female in Malaysia has recently declined. There were around 16 % ministerial positions occupied
by women in 2002. It declined to only 9% in 2003.

Women stand out as 40% of cooperative members in Malaysia. However, the percentage of
women in decision-making position is less than that of men. Only in non-executive staff, the
share of women is slightly higher. Nonetheless, women in cooperatives in Malaysia are quite
active in participation particularly in attending annual general meeting.

Benefits received by women mainly include credit or loan, maternity leave and health insurance.
However the proportion of women getting maternity leave and health insurance during 2002-04

was not that significant. The percentage of women obtaining training and technical input is also
found to be negligible in this country.

Myanmar:

Myanmar is a relatively poor country, with 49.4 million of population. Of this, about 27 million
were in the workforce (54.6 workforce participation rate) in 2003. Females accounted for 44
percent of total work force. In Myanmar the presence of women in political positions is not
visible.

On anaverage, 54% of the total members is women in cooperatives responded from Myanmar.
This s quite substantial. However, percentage of women representing at different positions with
respect to total members is less than that of men.
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Pakistan:
Pakistan’s population is 148.4 million and its work force is of 56 :niiliﬂn, Women iy Pl
account for only 30 percent of the total wark.fnrcc. Around 8 1‘}.0 of women ysed o “_mklf
il sector in Pakistan in 1990. This declined to 61 percent in 2000, However 50 " I:.
orking as unpaid family workers in 2005-06,. gl

inform

Pakistani women are still w f :
. ' - tatus of women 1 ' '
The statistics on cooperatives show that thes n Pakistan is very ooy, Wor,

constitute only 5.19% of the total members in cooperatives. The share of womep as boy

—ember is zero. Women are torally absent even at other levels of position like adminisyry,
manager, administrative executive and administrative staff. The review of literature oy, gendy

mplh:d:._ |,

integration in Pakistan also states that the female representation in cooperative leadership s oy
absent. The reason for such an absence in leadership and decision making roles in cooperarie
& L] w I

male dominant patriarchal system, which does not allow women to come forward.
Female participation rate in attending meeting is also nil. Further, there is only one bene;
namely, technical inputs in farm is provided to women who are members of cooperatives ol

that too is to only 7.4 % of total women members.

Philippines: 3

The case of Philippines, however, is considerably different, as women play important roleint:
country. With a total"population of 81.5 millions, Philippines has a work force of 35 millie:
people. Women account for 38% of the tora |

Women constitute 67 percent of the total cooperative members. The percentage of wome
representatives, however, is lower than that of men, except as committee members. The numb
of women committee members per thousand women members is 13, as against 7 for men. Thi

;:ans that women in Philippines are coming forward to achieve higher status in decision-makit
roles.

work force.
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rammes i< also significantly higher than their counter parts, The percentage of women aceessis
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he different benefits also is higher than that of men. It is interesting to note that around 95
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ercent of total women members reccived loan or credit during 2002-04. The percentage of
l (29%) getting training to learn new skill is also much higher than that of male (4 8%)

""ﬂ”rlc[l i W . W
1t the status of women in Philippines is far better when compared to other dcvcluping

jpscems th
countrics:

Singapore:
Singapore is the richest country amongall the sclected countrics with per capita GNP of 27,410
US$ (2003). However, very high cconomic deveiopment has not helped women to improve

their position in general, Though the proportion of female work force is as high as 39%, it has
il 1.7% of women working as unpaid family worker,

In cooperatives, women’s share is around 34 percent in the total membership, However, as
board members, the representation of women is far from being satisfactory. As committee
members, the proportion of women is reasonably good. However, the percentage share of women
.« found to be higher in the position of administrative executive and non-executive staff when
compared o that of men.

In spite of having good per capita GND, cooperatives in Singapore are not very active. The
frequency of meetings of cooperatives in the country is once in three months in 60 percent of
cooperatives. Further, the response for attending meeting is also very poor. Only 0.1 percent of
women are attending annual general meeting. There was no proper response for men attending
meeting,

Around 5.8 percent men and 3.9 percent women who are members of cooperatives obtained
training during 2002-04. The percentage of members getting the benefits provided by cooperatives
is extremely low. There is very little difference berween men and women as far as getting loan and
credit facility is concerned.

Thus the female representation in cooperatives is reasonably good; their participation in
decision-making and leadership position is still very low. Further the training and other benefits

obtained by women are also extremely low.

Thailand:

Thailand is one of the prosperous countries in the region. With a population of 62 mi.ﬂi_uns,
Thailand has good proportion of people in work force which accounts for 60 percent (37 million).
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Sri Lanka:
Compared to other couth Asian countries Sri Lanka has good per capita GNP which s oy
)

930 USS. It has 19.2 million population, of which 9 million are in the workforce,
Vo

accounts for 36 percentage of the total work force. However, their participatiaq s low in poliiy

positions. o _
NI iv es
Gender statistics in cooperatives also represent a similar picture. At lower levels 4,

administrative positions However, there is low participation of women in dccisinn-m;king |
leadership position. 1

Women's participation in cooperatives in Sri Lanka is quite satisfactory. Only 294 ofwor
and 1.2% of men attend the annual general meeting. This explains the low participation of IJE:
women and men in cooperative activities. Nonetheless, the benefits obtained by Wﬂm:n:;
more than those obtained by men. This is because the cooperatives in Sri Lanka are fully contrglly
by government which assures representation of female in cooperatives and benefits o women g
induce them to become members of cooperatives. However, such assurance has not resulted s
active participation of women in cooperative activities.

The literature on gender in Sri Lankan cooperatives also presents a similar picture. The cong
of government has assured high representation of women in cooperatives, bur it has not translae

nto actve partcipation. The status of women in decision-making role is still very lowis
cooperatives in Sri Lanka.

Vietnam: |

in the region. It has a total population of 81.3 million, and|

49 percent) in work force. There are 21.7 million wome?|
i

62 ;

et in 43 million of total workforccs.
[cs

Women's position in Vietnamese cnﬂpﬂmthfc.f is better than those in other selected A
nacific countrics. Around 53 percent of cooperative members are women in Victnam, |
‘e number of women members per ten thousand representing as board members js
ypainst of 66 in the case of men. | o
Darticipants of women attending meeting is on par with their male counterparts, Women are
o better off, as compared to men, in acquiring benefits such as focial security and trainin n;
sew skills. In short, the share of women is high at general level but their rcprr:s:nmiuﬁ in

on-making is still lacking. However the overall participation of women in cooperative
es is better in Victnam than in many other countries.
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Disparity Index

A relative Disparity Index has been calculated for each country in order to assess the status of
women at various levels in cooperatives. Countries were ranked as per the male-female ratio to
find out which country is better in terms of gender equality,

Disparity index calculated for cooperative’s members shows that Pakistan, Korea, Iran, and
India have reported very poor status of women in cooperatives in terms of the role of women in
decision-making, participation of women in different activities and benefits obtained by women.

On the other hand, Philippines, Nepal, Singapore and Vietnam have shown relatively better
picture of the status of women in cooperatives.

Myanmar, St1 Lanka, Thailand and Malaysia fall in the range between these two categories in
which overall representation of women is better but their roles in decision-making and leadership
positions is not up to the mark. The participation level of women in various activities of
cooperatives is also very low in these countrics. '

The following table indicates the disparity index berween male and female for each and every

country.

Table 21: Disparity Index between male and female among various countries

Country Membership | Country  |Decision | Country |Participation | Country | Benefits | Country | Final

making Index

Singapore 6.3 Philippines | 6.98 Nepal 6.8 Nepal 7.7 Phi|ipp1nu' 5.93

Philippines 3.6 | Nepal 4.43 | Singapore 5.0 Philippine{ 6.8 | Nepal .75

Vietnam 3.4 Singapore 3.64 Philippines 4.4 Myanmar [ 3.5 | Singapere 3.73

Nepal 2.8 | Victnam 3.19 | Victnam 3.4 Vietam | 2.8 |Vieam [ 3.16
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Concluding Observations:

The above discussion leads us to conchide the following:
The status of women in cooperatives Is very poor In countries like Pakistan, Korea liin,

China and India in every aspect:

D The representation of women as members of cooperatives is less.

/

icipati unt e —

L mm;ﬁ Country |Participation Country | Benefiyy Couney
e making .

i _ LJ;:__-T-E-E_-I Thailand 2.4 Singapore 1.8 M]r'-'lnm,,
TR 25 |Sn — e [porar | 19 [Thallnd | 16 [ gy
§n Lanks 2.5 Mﬂarﬁ"r 3 |silwk [ 16 |Silamla ) 15 *m
Ths'land 2.1 M“::n; 108 | Malaysia 1.3 Avg. | Malapis
Myanmar )7 Thailan I. Ave 1 Malaysia 0.8 Mr"""“
China 1.0 Avg. oy o aig India 0.4 ["d;--.._
AvE. 1 Zr.lm e |10 0.5 Iran 0.2 Chlr
- - 1 .:Ili: 0.29 | Makutan 0.4 China 0.2 | lran 1

. ik .
= :: ndin | 020 | Chind 0.4 Korea 0.2 | Korea i
::u ~ Yoida 0.13 | Korea 0.3 Pakistan 0.0 | Pakistan
sian , s
The above table has limitation as the samples of respondents are not representatiye of the gy

the ratios do indicate some broad trends. They also suggest that ki
¢ to be useful in measuring gender inequalities in.

) Their representation in decision-making and léadcrship roles is very far from being

satisfactory.

D Their participation in various activities is also very less and

)  Onlyafewwomen obtained benefits from cooperatives

On the other hand, Philippines, Nepal, Singapore and Vietnam have shown relatively better
picture of the status of women in cooperatives. However, in the absence of any comparable
statistics one cannot make any statement relating to any trends in the status of women in these

countries.
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Towards Engendering Database In

Cooperatives
/’—_——__-___

This last section is devoted to suggesting a strategy for engendering database in cooperatives in
Asia Pacific Region. Itis divided in to three parts: Part one identifies the data gaps, part two infers

lessons from the present exercise, while pare three suggests a strategy, along with some concrete
commendations, for engendering the database in the cooperatives.

1. Gaps in Database

The major gaps in the existing database are observed at all the levels, starting from ICA ROAP

level to primary cooperatives.

At ICA ROAP Level:

To start with, the ICA database on women does not cover all the sectors separately, as many
sectors are clubbed together. ICA defines only nine major sectors, with many important sectors
clubbed together into general category. There is a need to standardize the list of sectors, which are
present in member countries. For instance, some of the important sectors like supply, marketing
and trading, workers cooperatives, retail services and miscellaneous manufacturing need to be
kept separately while classifying cooperatives.

Secondly, the dara provided by ICA ROAP on female participation in cooperatives in different

countries are not comparable as most of the dara are collected at different points of time. There
is no system of collecting the data on an annual basis regulatly.
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At Other Levels Including at Primary Cooperative level:

at the different levels of cooperatives

: blems
There are two major data related pro Thﬂs.c are

relating to (1) data gaps and (2) quality of data.

Data gaps: To start with, there 15 n0 established system of collecting sex segr cgated dag f,,
cooperatives. Though the importance of promoting gender equality is emphasized severy
documents and meetings, no system of collecting these data has been Incorporated so far.

. As
result, not all cooperatives could respond to our request for filling in the schedules, ’

To put it differenly, the need for generating sex segregated database is not real ly appreciated by
caoperatives at all the levels and in all the countrics. There isa need to inculcate this aspect in the

data collection systems.

Data Quality: There are several problems with the available dara. To start with, there are No time
serics data available on a regular basis to enable us to compare the data across the countries Or over
time. Secondly, the coverage is limited and therefore incomplete. The data do not cover 4] the
major dimensions of cooperatives, Thirdly, The data are not always reliable, as many times they
present inconsistent results. And lastly, the format of the dara is not always useful to understand
gender dimension of cooperatives, That s, they are not developed in to indicators or indices in

way that they reveal gender equality / inequality.

2. Inferences Emerging from the Present Exercise

The overall situation described above was reflected in th
start with, we could not draw
firstly because we had no dara

proper sample of cooperatives for the purpose of data collection
of the toral population of cooperatives and secondly because we
esponse from all cooperatives. We therefore decided to accept the

66

e results of the present exercise also. To-

i chever cooperatives were willing to respond to our schedyles Clearly, this mad
. -k l : c
i sed, but it allowed us to get some minimum data from cooperatives

;1 e .
dies problems even in this limited data collection. These are described below:

\x{ﬂ l'ilf.c . ) . :
) Only fourtcen out of twenty cight countries participated in this survey. This limited the

geogrd phical boundary of the survey largely to Asian countries only.

[n some countries only a few cooperatives responded, as a result we did not have cnough
Jata to make any general statement about the cooperatives in these countries,

) Theresponding countrics, particularly primary cooperatives, frequently did not complete
the schedules, perhaps because they did not have the required data. For example, many
cooperatives have not responded to open-ended questions.

[ addition to the problem of incomplete database, we also faced the problem regarding the

quality of the data collected.

) Misunderstanding of some of the questions by many cooperatives could not provide
data up to the mark. For instance, most of the cooperatives have not provided the details

of the sector/ sectors in which they are operating. Frequently, they wrote the name of
their region in the place for sector of the cooperatives,

) There wasa problem of language in some of the respahscs. Many cooperatives used the
local language, mainly the name of their committees, which made it difficult to use this
information. This problem was specifically observed in responses sent by cooperatives

from Iran and Malaysia.

D Thirdly, though it was decided to collect dara from mixed type of cooperatives, the
response was also found from only men or only women cooperatives. This made the

sample biased.

D Thereis no consistency in data provided by cooperatives on number of males and females
attending board meeting and annual general meeting. Some of them have included non-
members attending the meetings, while some other cooperatives reported attendance
per meeting. Although we tried to analyze the response by cross checking the dara,

sometimes it was difficult to make a right judgment. As it was not possible for us to
monitor the response or communicate with the cooperatives about their response, we

had to accept these limitations.

The problems some times resulted in some discrepancy in the collected dara. There were some
discrepancies in male and female numbers in some of the fields. The total was not matching with

the actual total number of males and females. For example, the number of women in different
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set that engendening database does not cover generation of sex segregared
darsbase only. It also incdludes (1) collection of data that present gender related concerns i
alaDasSe 4:.4.-'. ok —— s e s ) -
coonerativas (for cample, data on the CONSIRAINLS and problems of women), (2) creating gender
- = - T . = - - -
semsishiny in the da collection system, (3) encouraging womens participaton in decision making
2 system § 2 1o incorporate their concerns in the database and (4) capacity bui!ding of
women for the purpose. These changes will also sensitize cooperatives at different levels and
- 10 2ccommodate women's specific needs and priorities in their working, We

the following recommendanions in this context.

Gender Cell in Statstcs Department

There is 2 need for 2 separate institutional mechanism, a Gender Cell, in the department of
szristics that specializes in women's issues and designs data collection system for incorporating
gender aspects in the dara systems of ICA ROAD. At present there is no institutional mechanism
in the department of stzdistics for taking care of the gender based needs in the database. Although
there is 2 Gender Equality Committee at present, it has a limited role and limited expertise for
d=signing engenderment of the data system. The Gender Cell will work closely with the Committee
and the Apex Cooperatives, and design a strategy for engendering the database and provide the
required inputs for incorporating women'’s concerns in the database.

Although some issuss are discussed in cooperatives agenda, there are no concrete mechanism
t0 introduce the required changes in the database, The proposed Cell will be able to follow up the
decisions of the meetings and conferences of the ICA ROAP and of other important Committees
and improve the database 1o help policy making for gender equaliry..

Gender cell can be made responsible for engendering statistics at all the levels. Itcan designa

r AR ; . 1
system for gender sensitive data collection for all the levels of cooperatives, Support and supervise
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e data collection, suggest changes when required, and can take up the overall responsibility for

the gender related data system,
The Gender Cell will have the required expertise and the funds to carry out its activities
icicntly. A separate fund may be allotted for the purpose.
C

Data Rﬂquircd for Incorporating Gender Concerns in Database:

The first set of data required is about the membership of men and women in all the cooperatives
working under ICA ROAP. This will include national level cooperatives by sector and country,

Apex cooperatives by sector and country and primary cooperatives by sector and country. The
darawill include types of cooperatives, brief profile of its members as well as membership of men
and women in all the decision making positions. To be specific, the following data will have to be

collected form the cooperatives:

| Data on membership of men and women in cooperatives at different levels by countries/
sub regions as well as by sector / industry

2. Dataon participation by men and women in decision-making: at different positions like
chairperson, secrerary, member of board, member of committee and administrative post
in countries / sub regions and sector and level of cooperatives

3. Quality of Participation in Decision Making by Men and Women: data on the attendance
of women in annual general meeting and board meeting by countries / sub regions and
sector and level of cooperatives

4. Data on Capacity Building of Male and Female members in cooperatives: data on the
attendance of women in seminars, programme, training programme by countries / sub
regions and sector and level of cooperatives

S. Facilities / Amenities provided to women workers in cooperatives: Data on benefits
provided to men and women by countries / sub regionsand sectorand level of cooperatives
Benefits include social security benefis like maternity leave and health insurance, finandial
benefics like loan and credit, technical benefits like technical input in arming or other
activitics. ;

6. Socio-economic information on men and women in cooperatives: Dataonage, education,
vocational training, profession and mariral status for male and female by countries / sub

regions and sector and level of cooperatives

i . i
7. Any other Data reflecting Gender based needs: Data on womens cOnStrinis | problems

by countries / sub regions and sector and level of cooperatives
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For example, ratto of
boards and of important
women in training and cap
Some of the illustrative indi
1. Indicators on participation by men and women in dccisiﬂn—m.:l.ldng: at c-liﬂ';:;cm POsitions
like chairperson, secretary; s 2 member of board or cnmmlt.tcc and in administragiye

es/sub regions and sector and level of cooperatives

ratio of men and women gs members of

post in countri

2. Quality of participation in decision making by men and women at different Jeyels i
atrendance of men and women in annual general meetings and board meetings by country
sub regions and sector and by level of cooperatives cte. (For example, attendance iy
annual general meeting, attendance in board meetings etc)

3. Facilities’/Amenities provided to men and women workers in cooperatives: Datg on
benefits provided to men and women by countries / sub regions and sector and by leye]
of cooperatives. Benefits include social security benefits like maternity leave and health
insurance, financial benefits like loan and credit, technical benefits like technical input

in arming or other activities.

4. Capacity-building and training opportunities accessed by men and women at different
levels and in different sectors and different countries. These indicators and ratios will

reveal the efforts made for promoting men and women's abilities for taking up important
positions in cooperatives.

Motivating Cooperatives for Data Collection

The present exercise has indicated clearly that it has not been easy to get the right kind of response
from cnc:ipcram'-:s for the required dara collection. An important task therefore is to motivated
cooperatives for the data collection, We suggest the following steps in this context:

1. Tostartwith, there isa need to make them understand the im portance of gender related

da\]:a E(;lltt[lﬂn n cooperatives. This calls for gender sensitization of cooperatives —no
only " Isi
y ofwomen members but also of 4l important office bearers and top decision makess.

This could be done through organizing

special seminars and orientation programmes
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(they may not like the word ‘training programmes’). Such Programmes should be planped
i away thacall top level decision makers are sensitized for gender equality,

A time bound action programmes should be designed for each cooperative for the purpose
of gencrating some minimum database on men and women, to start with. The coverage
of these action programmes should expand gradually. Each national and apex cooperative
chould be made responsible for implementing the action plan in a time bound manner.

3, Ascheme of incentives can be designed to encourage cooperatives to implement the
action plan in time. The incentives could be given in terms of some kind of recognition
(an award or a prize) or some financial incentives or some position or membership of
gender related top level bodies.

4. Animportant reason for the poor performance of cooperatives in our exercise seems to
be the lack of capacity of cooperatives to collect the required data and the lack of sensitivity
for understanding gender related issues. It will be useful therefore to organize special
training programmes for cooperatives in these areas. A comprehensive programme can

be designed for the purpose.

5. Some times quotas become necessary when competent women are not recognized and
get rejected for imporrtant positions. We therefore suggest that women’s quotas should
be fixed in all statistics posts at all the levels. If necessary such additional posts should be
created atapex level and atsectoral levels for including women in the task of data collection
and data analysis.

6. Networking at various levels can also help engendering database of cooperatives. Gender
cell can act as a nodal agency for promoting linkages between micro level cooperatives,
apex cooperatives, national cooperatives to promote collective action for the purpose of
collecting and analyzing gender related data. The nenwork can supportstronger linkages
to support engendering the data systems at the different levels.

Monitoring Progress and Evaluating Performance Periodically

Qur last suggestion is relating continuous monitoring of the progress made in this area. This
monitoring should be organized through developing indicators as well as through setting up
evaluation committees periodically, The rtask should be undertaken by the main stream ICA
ROAP body and not by Women’s Committee alone. It seems to us that there is no adequate
?I{Pflfﬂiation of engenderment of cooperatives by the main stream of cooperatives, and therefore
'tIsimportant to involve the main stream in to the task of monitoring and evaluation of progress
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of engenderment of cooperatives. 41d like to observe that the poor engender

. . rIc [TWC WO . % »
3 Eﬁt f?gciu;;’i; :t pr:scnpa t emmanates from poor £¢ nc!er sensitvity at all the ey on
ﬂuhnnd jnd poor understanding and cﬂPEth“F engendering the database on the othe hath:
one

Action is needed on both the fronts: We suggest that 2 high powered committee ghoy| ™ m“tl

at [CA ROAP to implement the recommendations of this report. Uy
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Toollit for Collecting Sex-Disaggregated Data from Cooperatives
Sex disaggregated data in cooperatives (atall levels) is the area for which the most ¢opy pleteang

sossblythe mos nterationally comparable srisof sastcs and indicators need 10 b gy
This section presents guideline for collecting g:n%crdlsaggmgum.d data from cooperative, |,
begins by presenting the iffcrent types of dara required atapex, national, state and districy/b)y
level cooperatives. The section also indudes the m?st Apprupriate indicators for mop;
performance and data £srmat for collecting information from various sectors.

This toolkit contains three basic steps for collecting Sex-disaggregated data from coq Petative
These are (1) types of data required for developing p-:rfunnanc: indicﬂmﬁ; (2) indicators fy
monitoring and (3) data formats. These are described in the following paragraphs,

mring
|

I Types of Data Required for Developing Performance Indicators

General Information:

List of Narional level Apeex Organization by Sector and Country
List of state level Apex Organization by Sector and Country

List of Primary Cooperatives by Sector and Country

Types of Cooperatives

Members of cooperatives — Profile of Members
At Apex as well as at Primary Level:

) Datz on membership of men and women in cooperatives at different levels by countries’
sub regions as well 2s by sectors / industry

b Data on participation by men and women in decision-making: at different positions lik
chairperson, secretary, 2s 2 member of board members or committee and in administragie
post by countries / sub regions and sector and level of coo peratives
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; Lrticipation 151 a e} ’
Quulu}*uf Participation in Decision Making by Men and Women: d

' W ] +"|I-““,II"" '"”I'] |
of women in Annual general meeting and board Incc[illli11}'Lm|ntrimhuht -
W r 'I' '
sector nnd lC‘-’CI l‘lft.'lm[]r:mtwcs plons and
) Dataon Capacity Building of Male and Female members in cooperatives: data o 1)
' P HAEOn the

\endance of women in seminars, programme,

reg,
. Facilitics/Amenitics provided to women workers in cooperatives: Data on benefip
provided to men and women by countries /sub regions and sector and level of con erative
Benefits include social security benefits like maternity leave and healtl, Insurance, financis
benefits like loan and credit, technical benefits like technical input in arming or mh;

‘ training programme by counggies / sub
1ons and sector and level of cooperatives

activities.

) Socio-cconomicinformation of men and women in cooperatives: Data on age, education
]

vocational training, profession and marital status for male and female by countries / sub
regions and sector and level of cooperatives

) Awy other Data reflecting Gender based needs: Data on women’s constraints / problems
by countries/sub regions and sector and level of cooperatives

1. Indicators for Monitoring

[ndicators used to assess the status of women in primary cooperatives

[ndicators on membership of men and women in cogperatives at different levels by countries / sub
regions as well as by sectors / industry:

(a) Percentage of women to total members of cooperatives

(b) Percentage of men to total members of cooperatives

Indicators on participation by men and women in decision-making: at different positions like
chairperson, secretary, as a member of board members or committee and in administrative post
by countries/sub regions and sector and level of cooperatives

() Percentage share of women chair person to total number of chair person

(b) Per ten thousand number of women as chair person to total members of women in
cooperatives

(c) Percentage share of women secretary to total number of secretary

(d) Per ten thousand number of women as secretary to total members of women in
cooperatives
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(k) Percentage chare of men se¢

() Perten thousand number of men as secretary to total members of men i C00perayj,
cric e

¢ sharc of men in board to

(m) Percentag "
(n) Der ten thousand ~umber of men as board members to total members of men iy

COOpEratIVes
(o) Percentage share of
(p) Per thousand ~umber of men as committee members to total members of e ]
COOPEratives
Quality of Participation in Decision Making by Men and Women: data on the attendance r_—
in Annual general meeting and board meeting by countries / sub regions and sector and |eye] p

total board members

en in committee to total committee members

cooperatives
(2) Percentage share of women participation to total participants attending annual gener
meeting
(b) Percentage of women attending annual general meeting to total members of women

members in cooperatives
() Dercentage share of women participation to total participants attending board mecting
(d) Percentage of women board members attending board meeting
(¢) Percentage share of men participation to total participants attending annual general mecting

(f) Percentage of men attending annual general meeting to total members of men membes
in cooperatives

(g) Percentage share of men participation to total participants attending board meeting

(h) Percentage of men board members attending board meeting
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' Building of Men and Women members i '
1 Capacity Building f. €IS In cooperatives: data op the attendanee

ctlor o
ydictor = . ‘

If men in seminars programmg, training programme by countries / syby regions and s

ol W ctor

i jevel of cooperatives
; 5
;) Percentage sharc of women participants to total participants attending semina
[ or

conference

(b) P ercentage of women attending seminars or conference to total members of wom
‘ i en
members in cooperatives

(@ R share of women participants to total participants attending training programme
or capacity building programic

Q) pera b of women attending training programme or capacity building programme to
rotal members of women members in cooperatives

() Disparity Ratio between men and women in attending training programme or capacity
building programme
(f) Percentage share of men participants to total participants ancnding seminar or conference

() DPercentage of men attending seminars or conference to total members of men members

in cooperatives
(h) Percentage share of men participants to total participants attending training programme
or capacity building programme

(i) Percentage of men attending training programme or capacity building programme to
total members of men members in cooperatives

Facilities | Amenities provided to women ivorkers in cooperatives: Data on benefits provided to men
and women by countries / sub regions and sector and level of cooperatives Benefits include social
security benefits like maternicy leave and health insurance, financial benefits like loan and credir,
technical benefits like technical input in arming or other activities.

(a) Percentage of women receiving maternity benefits or child care leave to total members
of women members in cooperatives

(b) Percentage of women receiving health insurance to total members of women members

In cooperatives

() Percentage of women receiving credit/loan to total members of women members in
cooperatives
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Disparity Ra

(a)

" . al members of w

.+ rechnical support to tot vomen
Percentage of women receiving t PP Memb
in COOPCTatives

training to learn new skill to total membyers of W

Percentage of women reccIVIng Oy

members in cooperatives

Percentage of men receiving maternity benefits or child care leave to total member o

men members in COOPErAtiveS

-~ ‘ ce to total members of m .
Percentage of men receiving health insuran ¢n members j,

COOpEratives
Percentage of men recciving credit/lo
nical support to total members of men members j,

an to total members of men members in cooperariye

Percentage of men recenving tech
cooperatives

+0 berween men and women in receiving training to learn new skill

Disparity Ratio between men and women in recciving maternity benefits or child care

leave

(b) Disparity Ratio between men and women in receiving training to learn new skill

(c)

Disparity Ratio between men and women in receiving health insurance

(d) Disparity Ratio berween men and women in receiving credit/loan

(c)
()

Dispariry Ratio between men and women in receiving technical support

Disparity Ratio between men and women in receiving training to learn new skill

[II Data Formats
IF‘\'n.é Name of |Address| Yearof Level of . Apex  |Country| Sector| Type] Members Chair person
im:r;'-:n:nr: Esablishment | cooperatives | atachment Male| Female|Total [Male [Female Totd

1) I | =
2 |
3 | |

! &l | —

| S| ' | -

!_ | | | —
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ANNEXURE 2

Codes: Agenda on issues concerning

during the year 2004-2005

women discused in Board Mee din

BS

—
Agenda for Women Related Issues Code
Encouragement to women by showing example of successful women 1

* b . T
Representative of board members in [CA Womens commuttee 5
Capacity building programmers through various memg and
seminars for the development of women cooperatives aii
cooperative women leaders 3
Constitutions and procedural rules for separate Women Committee
to integrate gender dimension 1nto COOPErAUIVES 4
Different issues related to women leadership and empowerment 6
Financial support and issues for women members 7

Legal support for women rural cooperatives ]
Serting up the action plan for the women advancement 10
Survey amongst women in cooperatives. The objectives is to
understand the awareness and interest of women in cooperatives 11

To reiterate the dissemination of the approved policies and

resolutions of the NATCCO BOD to the RDC and Affiliated PCs 12

NR 09
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Apex level cooperatives 2003-2004

Table 1: Representation of Male and Female in decision-making and leadership position in
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9. Any other Commitiee | Advisory Committe

e or any such body:

Number of Membms\

\he General Members in Annual General Meelings (AGM)of the Federalion duting

Indicate in numbers

| Male Female Total

Name of Committee

Male Female Tﬂtﬂl ‘\\
A _\—‘\\
B ‘--\"\.
|

C
o

D
T

E
S—

C. Number of Administrative Staffin the Office

Male Female Total

10. Managers

11. Non Executive Staff

(Kindly give more details if there are other kinds of administrative staff)

BLOCK 2 : MEETINGS, TRAININGS, SEMINARS

12. How frequently does the Board / Committee meet?

Please tick v

A. Once in Every Fortnight

B. Once in 2 Month

C. Once in 3 Months ’

D. Once in 6 Months '

E.Oncein1 Year '

13. Attendance of the Board Members duﬁng the year 2004

Total No. of Board Meetings
(2004)

Male

Indicate in numbers

Female Total

90

ndaon Issues concerning women discussed in Board Meetings during the year 2003- 2005:
e

{5. Ag |
— Agenda on Women Related Issues (Please mention the issue)
-

—_— —
——

R

\

© | |~ o o | &> @

I|

—
o=

16. Training programs / Capacity Building Programs attended by officers/staff of the Federation

during the year 2003-2005
Name of Program No. Of Participants
Men Women Total

1

2.

3l —

4.

5.

6.

7.

. |
9.
10, |

91




*‘ﬂiﬁ!"'_

Y CO-OPERATIVES
INFORMATION ON NO. OF COOPERATIVES IN DIFFERENT TYPES ANp LEVE, FOR PRIMAR
T A - All women cooperatives, B: All men cooperatives o=y o : PP
ype C: Mixed cooperatives T: Total number of COOperatiyeg st <o seloct a sample of 20 Primary : P presenling all the
: Mi g, Plea ovince s in your country who are affiliated with your organization.
Name & Sector of Co-operative Primary/Local StmumW states/ ;ﬂ:s tionnaire will be filled In by the selected Primary/ Local level cooperatives
Fedration underyour organization ‘“‘“’: - = E““'“PB e | ; g’fnf smber Is requested to make the required number of phn!:cnpfes of the Ques-
A| B . ted Primary co-op each.
: C 1l e tjionnalre and send separately to 20 selec ry P
1. Agriculture/Agro processing VATION
Name: _ RAL INFO
Address 1 pLOCK1: GENE
2. Fisheries ] fthe Counlry:
Name: {,Name O
Address
3. Forestry N 2. Seclor:
Name: I
Address 3.Name of the Cooperalive:
4. Banking & Finance R
Name:
Address
% W& Craan 4 Postal Address and contact no:
Name:
Address
6. Consumer
Name: . '
Aumiss 5.Name of the National GU_UPEF?l'VE
7. Housing Federation to which affiliated:
Name:
Address:
8. Supply & Marketing/Trading
Name: 6. Year of Establishment:
Address
9. Saif}* 7. Type of co-operative. ]
dme:
Address Please mark v | |
10. Handicraft/Artisan ; g
Name: a,Allmen cooperative: | |
Address _ |
11. Workers co-operative b. All women cooperative: l
Name;
Address ¢. Mixed: cooperative: |
12. Health
Name: 8.Name & Designation of the Respondent:
| Address
13. Youth/University co-0p
| Name: 9. Total Individual Members of the Cooperative:
’ Address Male Female Total
Nole: Pi 1
Ol€. Fiease add any additional sector that operates in your counlry
92 93
|




BLOCK 2 : OFFICE BEARERS AND ADMINISTRATIVE STAFF

10. Name of Chairman / President : Q
Male Female
11. Name of the Chief Executive: Q
Male Female I N
12, Board Members (Number) Male_____ Female Total l
13. Any other Committee or any such body:
Sr.  Name of Committee Number of Members o
Male Female Total T
A e
E — — —y
C
D
- L
14.0Other Administrative Staff: (Please give numbers) )
Male Female Total
= -

BLOCK 3 : MEETINGS, TRAININGS, SEMINARS

15. How frequently does the Board / Committee meet? Please tick v

A. Once in Every Fortnight

B. Once in 2 Month

C. Once in 3 Months

D. Once in 6 Months

E. Oncein 1 Year

94

coof the Board Mem

bers during the year 2004

g, Atender

o vof Board Meatings

|
Tola (2004)

Indicate In numbers

St

Male

Female Total

o

el

{7 Allendance of the

Members in Annual General Meetings (AGM) during the year 2004

8. ggenda onis

' Indicate in numbers
o, oG
2004
| l Male Female Total

sues concerning women discussed in Board Meetings during the year 2003-2005:

B Agenda on Women Related issues (Please mention the issue)

—

19, Training programs / Capacity Building Programs attended by officers/staff of the Federation

during the year 2003-2005

Name of Program

No. of Participants

Male

Female Total

95




20. Seminars or Meetings/training attended by individual members of the Cooperative during the
year 2003-2005
S
Seminars/Meetings/Trainings No. of Participants
Male Female Total
= —_—
{1
s |
2.
T —
3.
4.
9.

21. What benefits male and female m
2003-2005

(Note: Benefits refer to the specific benefits given by the cooperative

credit, technical help, other support)

. e
embers received from the cooperatives during the year

o its miembers,

Such as

Sr. | Name of Program

No. of Participants

Male

Female

Total

Maternity leave/ child care

Health care/ insurance

Loan/ Credit

Technical input for farming

Training to learn new skills
Other

mim|Oo|O|m|>

a.

b.

96

of cha
i active inthe m

hﬂlki“

a
b

G

ded in the present policies, rules and regulations to enable women
enee

anagement of cooperatives?

o7



Socio-economic Characteris_tics of
Office bearers and Members.of Board / Executive Committee Memb i

A Information about Head of Primary Co-op

Age Education _J meassTm\\
— — o _____-h...-‘
President/Chairman _
- S |
Chief Executive
—
B. Information about other board/committee members
Male Female Total )
1. AGEGROUP
— —__—-———_\
A. 20 to 40 . .
B.40to 60 _—
C. 60 and above _
2. EDUCATION i o
A. Primary _ _
|I'_--"—I—-—- e —_— e
B. High School
— = — e — —_—
g C. Unn:ersx:y )
3. PROFESSION
A. Farmer KN .
B.Business _
C. Politician

98
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